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CRITERION 5 

5.2.1.1 Number of placements of outgoing 
students during the last five years
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KUMBALA THU SAN KU PILLAI MEMORIAL 
DEVASWOM BOARD COLLEGE 
(Re-accredited with 'A' Grade by NAAC) 

SASTHAMCOTfA, KOLLAM Distrid, KERALA 



Copies of identity cards/appointment letter/other proofs of the students who were placed at various 
government/private companies during the last five academic years (2016-17, 2017-18, 
2018-19,2019-20, 2020-21)

2016-2017

2017-2018

2018-2019

2019-2020

2020-2021
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4/30/22, 9:27 PM 

. 
Anu Raj 

Police Constable 
PEN: 824750 

AnuRaJ- Police Constable.Jpeg 

hllps:l/drive.google.comfdrive/u/1/foldens/1 E _ cMOq8hxab-yrffxn5fxtJhOQjR4eBH 1/1 
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Dhanraj 
Police Constabte 
P~N: ~)7S~'.i 
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S saOnya saM#yaa naama pOna

EMPLOYEE ID. 7816794 NAME RENJITH R PAN CESPR2787H
g`Uap evaM EaoNaI vaotna str BatI- itiqa saaxyaMkna itiqa
GP & CL : Y-2 Pay Level : 3 DoE 23/03/2016 DoA
masTirMga itiqa vaotna vrudi itiqa sqaayaI roOMk itiqa kaya-vaahk roOMk itiqa
MUSTER DT 10/03/2017 NEXT INCR DT 01/01/2023 SB DATE 10/03/2017 PA DATE
baOMk  Kata saM , baOMk ka naama SaaKa sToSana
BANK ACNO *******1033 BANK NAME STATE BANK OF INDIA BRANCH *************** STATION **************
phlaa eosIpI , dUsara eosIpI tIsara eosIpI
1st ACP 2nd ACP 3rd ACP

A
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 G

L
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N
C

E

jamaa CREDITS `
Aaid SaoYa OPENING BALANCE 0

jamaa SaoYa Par baaonasa BONUS ON CR. BALANCE 0

baOMD vaotna BAND PAY 26000

g`aoD vaotna GRADE PAY

g`aUp e@sa vaotna GP-X PAY

ema esa vaotna MS PAY 5200

EaoNaI vaotna CL PAY 450

Pirvaahna Ba%ta TPAL 1800

mah^Mgaa[- Ba%ta DA 11220

PaI ema eca e PMHA 90

ela Aar e LRA 799

AavatI- Ba%to RECURRING ALLOWANCES 3997

vaotna Ba%ta bakayaa Arr/Rec of PAY & ALLOWANCES -617

Anya samaayaaojana OTHER ADJUSTMENTS 1617

kula jamaa TOTAL CREDITS 50556

baOMk mao jamaa raiSa AMOUNT CREDITED TO BANK 41556

naamao DEBITS `
Aaid SaoYa OPENING BALANCE

e ef pI pI inaiQa AiBadana AFPP FUND SUBSCRIPTION 4000

e ef pI pI inaiQa vaapsaI AFPP FUND REFUND

e jaI Aa[- ef AGIF 5000

Dak baImaa PLI

?Na eva Aig`ama LOANS & ADVANCES

Pairvaar AabaMTna QanaadoSa FAMO

Baugatana pMjaI ACQUITTANCE ROLLS

[- iTkoiTMga E-TICKETING

Aayakr iSaxaa ]pkr INCOME TAX / EC

jamaa SaoYa inama-u@t ikyaa gayaa CREDIT BALANCE RELEASED 0

baOMk mao jamaa raiSa AMOUNT CREDITED TO BANK 41556

vaotna Ba%ta vasaUlaI R/O PAY & ALLOWANCES

Anya samaayaaojana OTHER ADJUSTMENTS

kula naamao TOTAL DEBITS 50556

Isqait STATUS EFFECTIVE

SabdaoM mao (Amount in Words) Rupees : Forty One Thousand Five Hundred Fifty Six  only.

A
C

R

Aga`daya QaarI
saM , vao , ica , sa baOca pnnaa `pkRit vao , pu , kmaa Baugatana tarIK raiSa

IMP NO. ACR
NO. BATCH PAGE NAT PBSN DT.

PAYMENT AMOUNT

Aga`daya QaarI
saM , vao , ica , sa baOca pnnaa `pkRit vao , pu , kmaa Baugatana tarIK raiSa

IMP NO. ACR
NO. BATCH PAGE NAT PBSN DT.

PAYMENT AMOUNT

A
D

J 
&

 C
B ivavarNa tarIK sao tarIK tk raiSa baOca evaM mad saM#yaa

DESCRIPTION DATE
FROM DATE TO AMOUNT BATCH &

PAGE NO.

ivavarNa tarIK sao tarIK tk raiSa baOca evaM mad saM#yaa

DESCRIPTION DATE
FROM DATE TO AMOUNT BATCH &

PAGE NO.

P
L

I Da  , jaI  , baI  ,  paolasaI pu  , tarIK baImaa ikst vasaUlaI raiSa
PLIPOL NO. MAT. DT. PREMIUM AMT REC.

Da  , jaI  , baI  ,  paolasaI pu  , tarIK baImaa ikst vasaUlaI raiSa
PLIPOL NO. MAT. DT. PREMIUM AMT REC.

L
O

A
N `pkRit ?Na raSaI svaIkRt tarIK Vasaula tarIK dr vasaula maula Qana vasaula byaaja AM  , XaoYa maula AM  , XaoYa byaaja yaUinaT va]car saM#ya

NAT LOAN AMT DATE OF
PAYMENT

DATE OF
RECOVERY RATE PRINC

RECOVY INT RECVY CB PRNC CB INTEREST UNIT VR.NO.

A
D

V
A

N
C

E
S bakayaa samaayaaojana davaaoM saiht mahInao ko dOrana kI ga[-` PaoSagaI ko Baugatana

ADVANCES PAID DURING THE MONTH INCLUDING PENDING ADJUSTMENT CLAIMS
PaoSagaI ka  p`kar PaoSagaI kI  raSaI Baugatana ka mahInaa

ADVANCE TYPE ADVANCE AMOUNT PAID MONTH

D
O

 II

`kma ,
saM , p`kar ivavarNa Aao saI tarIK sao tarIK tk TI jao ra Cu ra Baa dO Aa saM idnaaMk raSaI

Sl.
No.

T-
Type Description OC FR DATE TO DATE TJRA LRA DO2 No. Date Amount

dr ka^lama ka^lama ka^lama saMdBa- yaUinaT irjao
Rate COL-7A COL-7B COL-7C REF DO2 No Unit REJ TYPE

1) D BAL 03/09/2021 02/10/2021 0 30 0/0017/002/2022 11/03/2022 0
73F032

2) D REJLVE 03/10/2021 0/0017/003/2022 11/03/2022 0
BAL 0/0017/002/2022 73F032

3) D BIRTH 22/11/2021 0/0016/001/2022 11/03/2022 0
NEERAV
RENJITH SON LEGITIMATE 73F032

4) D RTYOJ 30/11/2021 02/12/2021 1930 900 0/0021/005/2022 11/04/2022 500
0 500 0 73F032

5) D RTYRJ 24/12/2021 26/12/2021 1930 1030 0/0021/013/2022 11/04/2022 500
0 500 0 0/0021/005/2022 73F032

6) D CANCEL 01/01/2022 0/0026/004/2022 11/04/2022 -15760
HRA 0/0009/003/2022 73F032

7) D HRA 01/01/2022 0 5 0/0026/008/2022 11/04/2022 15760
18 GRANTED CCY 0/0023/010/2021 73F032

8) D PAL 01/01/2022 15/01/2022 4 11 0/0017/001/2022 11/03/2022 0
73F032

9) D REJLVE 16/01/2022 0/0017/004/2022 11/03/2022 0
PAL 0/0017/001/2022 73F032

vaotna ko dr
Rates of Pay

Date 01/01/2022
vaotna Ba%ta

PAY / ALLC `
Band Pay 26000
Grade Pay 0
Gp-X Pay 0
MS Pay 5200
CL Pay 450
TPAL 1800
DA 11220
PMHA 90
LRA 799
HRA 3380
HRALF 560

RUMCIG 57

F
U

N
D

saXa~ saonaa kaima-k BaivaYya inaiQa maah : 052022
AFPP FUND ACCOUNTS FOR THE MTH : 05/2022

Aaid XaoYa kula AiQa AhrNa ka  p`it samaayaaojana bakaya pr byaaja vaaYaI-k byaaja kula inakasaI AMt XaoYa kar yogy anshadaan kar yogy anshadaan
byaaja

OP BAL TOTAL SUB
SCN

TOT RFD
WDLS ADJUSTMENTS INT. ARRS YRLY INTEREST TOTAL WDLS CLOSING

BALANCE
TAXABLE
SUBSCN

INT ON
TAXABLE
SUBSCN

221637 1560 223197 0 0

Page 1 of 2
Statement of Account For Month Ending : 05/2022

 PAO : 88    SUS NO. : 0751520  TASK : 302
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Aayakr bacat eO ,Aar ,ela ,eo ,Wara kI ga[- vasaUlaI ko Alaavaa
I.T. Savings excluding recoveries made through IRLA

ivavarNa raSaI isqait karNa
Description Amount Status Reason

NO outside IT Saving Found

* Actual Taxable Income received upto the month of  : 05/2022 `. 1,55,690/-

* Anticipated Taxable Income for calculation of Income Tax for Assessment Year :
2023-2024 `. 3,87,490/-

* Being system generated document, signature is not requied.
* For any grievances, send the observation to PAO mail id:grievanceeme.dad@hub.nic.in

Accounts Officer / Sr. Accounts Officer

Notes :
1) Paa~ta kI raiSa kao naamao ilaKnao ko baOMk kao BaojaI raiSa AMtSaoYa hO.
2) laoKa ivavarNaI kI p`aiPt kI tarIK sao dao mahInaaoM kI AvaiQa tk yaid vaotna laoKa kayaa-laya sao kao[- pUC taC Aqavaa p`Sna p`aPt nahIM haota hO yah maanaa jaaegaa ik saMbaMiQat vyai> Apnao laoKa sao saMtuYT hOM.
3) Aayakr maaisak taOr pr vasaUla ikyaa jaaegaa. vaotna ibala maoM na idKnao vaalao Aqa-t\ Alaga sao kI ga[- bacat ka ivavarNa turMt pI , e , Aao , kao saUicat ikyaa jaanaa caaihe.
4) iva<a AiQainayama saM 2 ` 2009 kI Qaara 206 AA ko Anausaar p`BaavaI tarIK 01 ,04 ,2010 sao kma-caarI kao Ainavaaya- rUp sao Apnaa pOMna naM donaa haogaa.
5) yaid kma-caair Apnaa pOMna naM Aayakr kaTnao vaalao p`aiQakarI kao donao maoM ivafla haoto hOM tao  ]<au p`aiQakarI Aayakr AiQainayama ko Antga-t ]ccatr draoM sao TI ,DI ,esa , kaToMgao.  At:  `kRpyaa turMt pI , e , Aao , kao pOMna naM saUicat kroM.
6) saonaa kaima-k BaivaYya inaiQa ivavarNa maoM dSaa-yaa gayaa AiBadana ipClao mahInao kI vasaUlaI sao saMbaMiQat hO.
7) 'jamaa' ko AQaIna, 'AavatI- Ba<ao'  Ba<aaoM ko yaaoga kao p`itibaMibat krto hOM ijasamaoM 'vaotna ko dr' ko  AqaIna dSaa-e gae vaotna ko GaTkaoM kao saimmailat nahIM ikyaa gayaa hO.
8) 'jamaa' ko AQaIna, 'Anya samaayaaojana' mahInao ko daOrana laoKakrNa Kanaa GaTkaoM mao samaayaaoijat raaiSa ko yaaoga kao  p`itibaMibat krto hOM.

Page 2 of 2
Statement of Account For Month Ending : 05/2022

 PAO : 88    SUS NO. : 0751520  TASK : 302
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eg.,,._MUt,ll(!JJ.11~1, 

f~17 ~019 

CAF ID 210JQc7 VM.BtN 110397 
f<t!l Code 12919 f"IN.5\ 357 

Vo~vmott 

Desai Vargha Vlnod. 

¢ongn.tutalion. •nd wetcom. to AA Oonnoney lndl;a Ollt~urte Pvt lld) 

w,u, reh!fence to your .:IPP!JCa"lion end su~l "1tef\119W Mm 11$, We .Vt: ~ 1o oli'er yen, ~o OOlmon at Fl~anctal Auoc11te-nt Job level L1. 

RR Donnelley- Is :J murubllhon 0011ar oompany and '"D are a g~ prQ•••der d. wtto;ll'IIOO oonvn-Jflicaoons 
Founded moto than 150 yaarw :,go,~ Vt\')rk, With more ltlan 60 000 c:u-.m~ .N:laM blrc.Qntllel'IG .l!~n! 

con~nuy expano1ng an~ 9row,ng accon the 'v~us getlglilj)htes We operai. m To fuel QIJf DisSmea.grc,,ro-; 
we. are raetltle5,-,ly lo01t1n_g for anc nut1urn,g our mo,1 Pt1zed ra~ - 01.,- peoplo• In lt!o -:la~ loeotl'llt 'f® 
...,1n discover that we are pa"5ionate about atlracl l'lg, devell»tl9 and r.-ia1n1ng our~_,,., 

This offer OOme9 lo you as ii C:Ulml"4lb011 of a ngoroU6 ~n proces- oPld wa .\10 ~natn 'tl\llll J'0'11 wlll fino 
our WOl'k environmont concl1>01VE to your persc.ri:11 :md pro1essionaa gray,ih 

We request you 10101n us ful\-tin,oonAugusl 19, 2019 ,n01.1,1"T11~tiF.ice 

0!$!Us of yourTotat Pay and Bene.fl'ts are listed 1n Annexure A 

II eel in t+io -Subseq~nt ~es, in .Arll'\OXUro 8 Plea!oe The general terms ana conditions 0( employment .ar~ ~~lo COPi ol 1his let.t:1 an.a ratumlr-g It lD us endOt$C your accep1anoe. of this offec- bi signing ~ I.I 

Once again, Yio'e~ome 10 the RR Donnelley famllyl 

We wl&h you the ve.ry be$t as you oegln you, cai'oer w110 us 

Sincerely 
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Website www keralapsc .gov .m E-mail l!J>..H.,J!.S<;!!tkerala,.goll In 
Telephone No 04868 7723~9 

KERALA PUBLIC SERVICE COMMISSION 
DISTRICT OFFICE IDUKKI 

File No IOE(2}1344/14 Place KolLappana 
Date 18 12 2011 

From 

To 

Sir, 

The 0Istnct Off,cer, 
KP S.C Olslrlcl Office, 
ldukko 

45. Sri. Ananthu V Krishnan 

Sub • Advice for appointment as B~at FortJS't Officer (Forest Guard) on 
Rs. 10480-18300/ (PR) In th• For.st Department. 

You are Informed that you have been advised for recruitment as Beat Forest Officer on 

f J048Q.18300I· IPR/ In the Forest Department In Reservation Turn. The selection Is subject to 

the Rules 3 (c) and 10 (b) ol the Kerala State and Subordinate Services Rules, 1958 

Funher Instruct1ons wi ll be issued to you in due course by the above Department. 

Yours falthrully. 

~c~ 
for District Officer 

N.8.:- If postmg orders are not received from the above Department wirhln a period of three 
months from the date of this advice letter, the fact may be Intimated to this office. 

lllld• 19 1211 
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Name : ANCEL X 

Designation : CASHIER 

Address : ANCEL COTTAGE, PANMANA 
CHERUSSERIBHAGAM , 

KOLLAM-691583 

Mobile No. : 7356575630 
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Ms ARYALEKSHMI A R 
VISHNU NIVAS, 
CHERUPOIKA, 
CHERUPOIKA P 0 , 
KOLLAM - 691543 
KERALA 
Mob 97 45365435 

Madam. 

:s·- -· - •-• '1 -- . _ ,,.,:.. 

RECRUITMENT IN CLERICAL CADRE 
ROLL NO: 3591001078 

We are pleased to inform you that based on your performance in the Main online 
examinatbn held on 31 .10.2020 yi.u hrve b-:?en shcrtli!:tGc f.:;:· ~PiJ~!';t~f!nt in th'? ~ ?.nv 

m the Clerical Cadre as ·Junior /-\s:5ociates (Customer Support & f3,?!esf subject to 
successful qualification in official language test and completion of re(1uired formalities 
by you. 

2. Please, therefore, call on the Assistant General Manager, Local Head Office, 
Poojappura, Thiruvananthapuram on 15/01/2021, 02.00 PM for official language test 
and completion of joining formalities. After successfully qualifying in official language 
test and satisfactory completion of the joining formalities including medical reports, 
letter of appointment will be issued to you. Thereafter, you will be undergoing training 
to be arr2nged by the State Bank Institute of Learning & Development (SBILO)/ Local 
Head Office (LHO) prior to your posting at the identified branch/office. 

3. It is clarified that, a pregnant woman may be appointed in the Bank upto ~ix months 
of pregnancy provided she furnishes a certificate from a specialist gynecologist that 
her taking up Bank's employment at the stage is not likely to interfere with her 

pregnancy or the normal development of the foetus or is not likely to cause miscarriage 

or otherwise adversely affect her health. In case the pregnancy is more than six 
;nc.ntl~s. c: ~!1Gd1c;:::: exa:ni;dion !0 ci$Cei°lnin n1eoicai "i tn,::s~ ir , joir iing the Bt.111\ !>houid 

be under taken after three months of delivery and only then she can be considered for 

recruitment in the Bank. In such a case prior written intimation should be sent to us 
immediately on receipt of this letter. 

4. If at any time In the past, you were employed in our Bank either in clerical or in 

officer cadre, you are not eligible to join the Bank afresh in clerical cadre now. 
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- J 

Te;mpo A r, .. 
Identity Card 

(IN 150) 

·t~o. L15!)2 l · 
e of Unit ... \ :N.?. ..... Cr.1.lL~ ..... . 
lid upto Signature of 

Security Officer 

Date of lssue2.·S·P .c.~e L--------'---------; 
. 
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EMPLOYMENT 

ENTICY PGIMIT HO : 

V11lldVmJ ; 

17-0J-2010 Dub,i 

1S-c>S·2020 

201/2020/2169756 
~ 2011).0J.17 

lOJ~OS-JS 

! ,-iJJ..;.,~ 

:Jl..-f'J-.1~;U 

,.,,,.,, ...... C<,. 
UIAHo. · 

All-.:lu:,t;11i:.r IJA.t to: 

215927799 : - ~•r).,JI 

t wJ>~l~S;;JJ,.il~_,l~~\ 

M.5. lHANSl'IA MAJITHAABOUUIAHMAN 

tNDIA 

~ • of Wnh ~ ltARUNA.GAPPAU.V K-'RALA 

Du• oftllrth: lll/09/1996 

~No. ; Nor111111/ T8JS107l 

l'ro'-lon 1 ACCOUNf AN'T 

Accon;p:inled by 

..... 

.,,,,,..,..,¥~~ .,.,, 
i';eS 

19915/09/lll 

181S107l / -,.k 
.,....... 

sponsor J,iS..1! 

Notei 

OOUIEN W/1,Y 60\lfRWMfNT lllANSACTlONS 
CENTEJ.U.C 

f'tL: 040000000 P.o.aoX: 00, 2/1/ ~4',lll 

EWJOY YOUR vcsrr a. l E/1,VE BEFOR'f YOUR "'SI\ 
EXPIRES SQ WE CANW'ELCOMf; OU AGAIN 

Jl 
~!) 

ii O n l c 
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-,!'\-!;.a.JI 
Ot/lN n•c C,11,PIT 4L­
or ......... ,c:1114 :,o,.;,o 

_, ...... J.-:.,,,.. .. ,•J.f'e,J.,,'-=l 
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,;..11:..,,.....i ~J ..... _,_ !!-.P;\..i,, ...,..,,... 
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......i W .,,.. ... -~, rwih'-•w• I..: --v1 
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AMAL RAJ .R 
Business Deve1lopment / Technician 

D.0.8: 01- 03-1995 

Blood Group : 0-ve 

XANDER 
TECHNOLOGIES 

Govt:Approved AIS llfll GPS Trackers 

GPS Solutions for your Business 
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Add: 

Phone: 

RAJ BIHA VANAM 
VERKALA EAST P.O 
PUTHOOR,Korlam 

7306559383 
9747264215 

• • • • • • • • • • 

XANDER 
TECHNOLOGIES 

GoVUpprwedAIS 140 GPS Tracker, 

GPS Solutions for your Business 

Xander Technologies 
Puth 1ukkadu P.O 

C avara, Kallam, Kerala 
9447396938, 9995217571 
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Anjitha 
Facul i:y 

Skillspark The Finishing School 
www.sklllpark.tralnlng 

859 3030 111,859 3020 ·111 

. ·~· r:.-·., . 
-~~~·. 

... 
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No: QR ll{l)JR l l/13 Kollam 

"'rum 
»•t•d. 04.tl.201•1 

To 

TI1r Oi)cricc Officer, 
K.P.s.c. Oi~lli(I Ortict."t 
KClllom, 

13. ASWl\I \111lENt>fV...'4 
,\t,;,r~· 1811.!WAN 
TIIAZHMt 
RAIUMPINf'lJl.HA 
i.:ou..,w. 111~ 691 ,01 

Sir/Madam, 

Sub:- Advice ro, appninlmem 11, iui,.,011 HT,LTII rNsPccrna c;,.11 on 
J'ls.11 ,620-20,240/- (l'R) In the IIE,\l.'111 SEIIVl(l:S DHMrMtN1 

You are informed th,11 \'OU havr• been advrsfd fo, recrunmern ds JUNlOR 
HEAi.. TI➔ INSPEC1'0R Gr ) I on lb. llfl'l0-20240/- {PR) in rhe MEALnl SERVICE;S 

DEl 'ARTMl:.N'J hr -eemc 'rum . The ,elecuon Is subject to Rules 3(c) and JO(b) or the 
Kerala State and Subordinates Services Rules, 1958, 

Fu11her instruct rons will be rssrred 10 you In due cow~,• by thr above Depanmcnt/ 
Jnstltution. 

::ei:t;:.\ 
--;;;; DISTRICT Ol'l"fcrR 

K~ l(,\I.A PUIJLIC SE.RVICE COMMISSION 
DISTRJCT orncE. KOi.LAM. 

J Jt posling orders arr 001 rt"rfllVPd Jnun 1lw .ihnv1• 0l'p;1r1m1•n11Jn-.111u1:on 
within J prrioc:1 nf 1hrr•r months from 1hr dJlr ol 1hls Jdvfn• Je-11er, lht• I.tel 
ITTilV bE" lntlrt'!Jll'd 10 this oWtt>. 

'J 'Yn~, .,ft' dlrl'Cled lo prothtu• adv1ct' mrmo brlore ,1ppn1111inA c.1u1h1>1 Illes 01 die 1im-" ot jomlnJt 
r1ury 
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~ Electronics Corporation of India Ltd. 
~ A GovL oflndln (Dept ,of Atomic Energy) Enlcrprlscs 

8-2 DOA Shopping Co1nplex, !Ring Road, Nara ina, New Delhi 

Tel-fax: 011- 25771422/25771929 

Name 
ID No. 
Designation 
Adhar / ID No. 

Address 

Nature of Work 

IND ENTITY CARD 

Muhammed Salih S 
RJ9188 
Technician 
827742799854 

B-2 ODA Shopping Co1nplex, Ring Road, 
Naraina, New Delhi 

lnsta ll.ation, Service & Maintenance 
of Jan11ners for All India 

II 

Holders Signature ; f (. ,... Issuing Authority 

In case oflhls cord Is Losl/Fou~11dly Inform/return to Issuing Aulhorlty 
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2/19/22, 3:02 PM IMG20210209230241 - ARROWS TOUR PLANNERS NEENDAKAR.jpg 

https://drive.google.com/drive/u/2/folders/0B5mkWmjcWLBtfmhiUEQ0aVo5V1 BrR092d FRKMGt1 eEsyMmlGd3BYMS 1 sQ 1IQak1 obV JvYjA ?resour... 1 /1 
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lervlllfl ~ GROCER 
~~ ·~ 

271 
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0 

R LA PUBLIC S VI 
DISTRICT O FIC PA 

7/18- 9 
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.. 

' 

Station ... t\.~~k ....... . 
Date ........ ~.~.J.~.~ .. l~.C?.J.~ ... . 

:~ Smt ......... ?..K~~.~:':'..1 ......... ~.~.. . 
o • o o o o • o • • o o o • • • o o o o • o o oo • • • o o • ♦ • • o ♦ o • o o ♦ o o o o • o • • o ♦ Io o o • 

is appointed as a permanent I probationer/ acting/ temporary teacher under 

this management on a pay of Rs ... ~ ........ l.!.l,.Q.Q.~!./::::-: ......................................... . 

per mens em in the scale of Rs ................................... : ........ arJd .................. , ........... . 

is posted as .............. G..t:v.(1.f:.l.~.!":/ ....... J.€.~.<:-.~.~.!f ........................................... . 
in • • . • ....... • ............. ~:\. .. P... . . . .~ .~. ~. J . .l .. I?. . r:!. ...... ~ ....................... from ....................... . 

. . . .. . . . . . . . <.X.?t. J.. .?.~. l. ':¥. ~ .l .. ~ ...... : ... to ...................... ................................. .-. .in vacancy 
~ ' 

of Sri I Smt .............................. ........... : .............. \•1ho \•:as .......... -:-:-........................... . 

This appointment is subject to the_ provisi~ns of the Kerala Education Acts 

an9 the Rules thereunder and such other rules or orders from time to time by the . . 

; ~ · . Government or other competent authority. 
... -:;_~· . 

f' ·-:,:·,; "Certified that tl1ere is no qualified teacher existing in sewice under this 

\, · Educat(onal agency who is eligible for promotion to the vacancy for which the above i . • .. ~ 

. ·\appoint~ent is made." . 
• • I - ~:, ,- •. 

; . 

. ~ager 
Signature or Mana_ger. Central School. 

fiewman 
Mangadu 
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L.,11 J\:U\ rnvate & Confidential 

.'\ame: Ms. VEE 1A SANKAR 
Place: Ajman 

Contact Number: 0503211297 

Dear Ms. VEENA SA 'KAR 

Sub : Offer Letter -Teaching Position at Habitat School, Al Jurf, Aiman 

We are pleased to offer you a position as a Teacher in this institution on the following tern1s and conditions: 

• 

• 

• 

• The Emplo_ er: Habitat chool Al Jurf, Ajman (hereinafter referred to as " the institution"), an 
instituti on registered under the Ajman Economic Department. 

T he Employee: i\I . VE 1 ANKAR 

• Job Title: Your job title will be l'1OTHE R TEACHER. Your duties will be as required by the 
inst1Lu tion , and may be varied from time to time. 

• 

• 

Your work will be can-icd out in lhe institution or any other such other location in UAE as 

ad ised by the Institution where you arc reasonably expected to reloca te to. 

You will teach in any Grade/Class allotted as per the needs of the ins titution in the nonna1 
hours of work and can be amended based on MOE instructions. 

• Date of Joining: 08/09/2018 Hour of Work: 7.30 AM lo 2.00 PM, Sunday to Thursday. 

3000 /\ED Tota l sala ry per month; lhc breakdown ohvhich is as fol lov.rs: 

• Basic 
• Other Allowances 

1950.00 /\ED 65% of To tal Salary 
1050.00 AED 35% of Total Sa lary 

Pnymcnl will be made directly to your bank account on the Is, week of each month or the nearest 
working clay thereafter. 

Probationary Period: Three months of conti nuous service from the Date of Joining . 

Transport: haring transport wi ll be provided . 

Fee Concession: On successfu l completion of probation period you \,vii] be eligible for 50% 
· 1· 11· t1"011 "n.,J transnort fees for vmir rhilrl if l1P/ c: h "' ; " ;~ ,1,~ -- --- - ,. , .... Ant .. ,,.c 1rin nn 1 /'1 u • 
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Address: Managing Director 

Medtech Training Institute 

{for IELTS,OET,MEDICAL CODING) 

Alapuzha ,opposite medical college 

Pin 68805 

Cont num : 9495007007 

Dear GEETHU 8 M 

Appointment as MEDICAL CODING TRAINER (CPC TRAI NER) 

We refer to your recent interview for the above position and are pleased to advice that we are 

offering you position with our company effective from 1st JUNE 2018 under the following terms 

and conditions. 

1. You must able to take classes for Anatomy& physiology, CPT,ICD-10CM,HCPCS 

2. SALARY 

Your salary will commence at 18500/- monthly 

3. WORKING HOURS 

Your working hours will be as follows 

Monday- Saturday 

10.00 am - 1.00 pm morning batch 

2.00 pm - 5.00 pm afternoon batch 

Lunch break : 1.00pm- 2.00pm 

4. Always be kind with your students . 

Thank you 

Place : Alappuzha 
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KERALA PUBI IC SERVIQ!COMMJSSION 
DISTRln " OM 1n., llUllUY~ 

2!1 NlltMAl ~J:,I INI\N S 
IJE'ill'MI\II!, 
.-.,,.\1'.I\ I lkl'l •\MiAlt,\ 1-,:0ll l'l-f, 

0 I \\I \ J,',\BU I I' U 61,1057:J 

y 

ThlTUYIUUrtllfla 

P111rd 31 12.2(1 

Sul;; A,1, ,,· , ,lp(lilt•mnml u., Pol.kt. C:Olbt lJblr. (Armt'd Polite Saual 
(C.at..\'11.65711017} !)fl 't:1:.,'0tl-4Sf.iJO !fl J1u: A.tliu lUpr,rrmait 
T111tt,1·am1111ftapurum DL«rfrt Rl:g. 

tnfo111,r'1 m.,, you h:m1 ltt:cu <11Msed fnr Rnuiu na u 11s Polb 
DP> ( Cot No.liS712QJ7} hi the /'()rir,• h:,p1111mc u1 !n OC rnm. Thi! 

(C) nnd l!I \hl f1f 1hr l.<'.T:1b S1aJ,: 1111ll SuhNillnntc Sl!f\1k ~ RuJct., 19SR. 
herfu.11rt11:llum will b,: l ~u\"\l 10 yi,11 in it~ «,1..1~ by 1?1c 11.bove o,._111!.irm 

';'(I Ir" faith!ully, 

1,-._._--­
J'or IU'>TIUCT DH 1Cat. 

I\.P,S,C 01snm;t OFFICt, 
ti lllll '\',\!>: ,\N'tH.W\JSV.~I 

I/ J 1.11Ci1Cg tV-.! f'rClr( tlll! l'\'~l•hJ (rl)or lfl( .,oo~r Dt;l11•1111~1, focllmm,, 1'111111 ,·n~I 
lhrll morillu /ror:1 till' dou qjad1,1iu ti:11&, 1hi: f<,.r 11!.'.I.)' l,r 1n1un.i,,•,.• r" 1/11, n:1'r.c. 

If .:ind whrn lhruw11 ~, of ,rpJ,-1i11rrnrm un tfu- to!Nll/1'111110,n r,f the l.lnln • _;o~i. 1 ·1,
1,t .1;11 !_y 

u, '""' l?Jfirc l/'!lf!ltlJl1Jlt !y fn,- r.r-rqiUrdl! VII. li'llll tJt(I (lri,l(l'IT.I,! rdjrl'lrl~ t..-ru,'i-mr r, 1!1c 
prv~r ,Orm ohrnirud lrom tlir Olpa,rmrn1, mt;r-·, 10 d ie f'r<Jl'C..1<111 ,o,1111mnl io J/IUt i I • 
fJ/ 1J1t (,a1o•rr.i Rul(J. 

arc dutrltd 10 r !Th'lm? thi1, oiJ111(.r ,,u11u1 txf-1r 1fi,• nppmflrin,, .iattum.lJ' i.11 ch,· r,•lro'. m .,.,, 
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• 
I 

ONE 
HlJNDRED RUPEES 

I ~ . . -:?iJil~d I 
. : NON JU ; IAf I 

I ' 

. ' 

I I ,.._. • .. 

. .. ,,,.,~~T:.., 
• a - - -

--i~~i --
CF 190169 ~ dh<b~o ~ KERALA 

'· k·n ,-u,30l-1)1illll00C0'1 611JC1"Wol':lJ;i n01,Tll01m, OJtibJ~6'lQJ t]01'3JOUlCTUD<3 I OtnJO~dhS 

~~n- .,n,5M1J011~-3 n.JJ 061~5 l n . .11.001 0ll "--011;.fl C!):JI01ilj m1(B<11]C/ll6ml@lo. m1611JO u,mc0,~n 0 

r ):JO~ dh~(l)'JCIOQl>l n.JOeJ1.tl6)J(TT)010el'll. 

3. crum.ooo,il / mr.)CO(lll ('l\)(0.00:>cB C1UOOnJffi6lll)~lroo CTU0111ltl):)Q(UJ:) @:>mS.oooeJldl>CJOCallO 

i ,1ai,ill~ 6'Tmom, aCQoeJl 61A.J(!YJdbCOll:J, t1:mtru@1m1w1 ~w1 ccruruma,m1nii'o1 

~1.u..:..u>o ~&r.t'ro.,'leJ)o moniitsim, n..10.i\§1.ib@liilE!J tnJtuOm somruonn1cmJo runnl.ilc""ll 

d),1J1D1:i <i':>J~Jnn·i.:. ,_ 
• '"iii 

-1, QJ)!.!05 t:r3.ibJO.£!>u3'!:I~ 6'{nJOQCJ0300<Di1 6)(1)')(0cTmlll5l.e6l6>':\;j3'§J~ l!Jl(Jl'jC/l)CT\lJ\IlloG/061Tl 

iun:irum6S13W~ J nJJ oaC!l. cru0in..1n\l!lm0Qll13J~ a,cg6lan& 1E!JJo <lllO(jUt10UJ<ll>oe:061Tl 

quo:in1mcaW"1lo1ei 1<T0dh.lOdhW~il 6'ltn..1oaC103oJ6'lS «mlw1.e, AJJmcmru n(j)ml.:00 6ll.l<l\.U6l':\;j3 

r-rowl..n;,o:1>1.a.u3 m"lcalm>'½dJ mtW=h)OU n.Jc!MJo sl acrurumru10 ~®illa>ru:,r,lcmJa@Olo6ls 

m l.3'1jnn1,86)J OJOm 6rolOm3 cru on1Wmom1. 

5. 1 'l!T\JJd3>1n9J1 nJQUr~l(D)}00(D)1 mJCTWQ~~ rol'a~J:ldhCI0'!:11il lil(n.JOQ003C00010, C!ltm> ~dh<3o.91dhln 

~on1n;i5dlQOl'llJ1 cruooe.is¾J').OOJCTT> C(D)OUl6UT3tm. nJ01Ul>1E!Jm n..101n.Jos1.e,u3. lUlOC/ , 
a -ruo~ / Gi1'iloane.i / cruoOUDom1me.J n..1,01nios1.o,u3 ng)CTT>1ru<n/'lllm m KfilJ®1dl6)oli:j5l o 
8 
ln..lcibO:J:>, nJ)ro6TTl (T\)Q)(Il) nJllb0~1il!l1))o 6ffl>Orra @O~ ~c&,lcm1. 

6. 8,j)m'l.5:,1J m1ucro:l/ldl'6l@<;½:j;l:o"lioo1<m <lllOIJUll CTUJWoSm6Tl') 11\l.O:>n.im t<\Januo.-:1m10. c g 

"" \I • • • • -"" - · - · ·-. - -.a 41>- ... ~'I-" ----~L 
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5.2.1. Placement 
2019-2020

KUMeAI..Al'HU SANKUPU.1..AI MliMORtAI.. DliVA~WOM 13:0ARDi tO!..!..liG~ 
(R:ege_~reditedl with 'A' Gtgde, by NAAt} 
SASlHAMCO~l~. KOL.LAM Di~tti~t. l(IUU\LA 
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(\Jlnt,IJ))o- "nJOlllll ~.\D•.\0(1'\)o· n.JlriG)m'1,rrul- •l--
nl'la»mfl'lo m111&•1micdl .m,o"1J(Nl'lv 

llilijD n.JlriG)mlmSl~o~l• • 
mo. riG)o.«111,'6 I( 1)3972'17-6 .... 

cum tDnl mm.ice 

omam ""lAJ("I) LnJllbOmo lltlljO ~ ~ ....,_ aiidll• 
111>0Vmil.e.!Dll<ll8 m1<Dlmmo m<a&.e.omoalll uoi~ •..,_ _., 
~OO.\O(l)O!&(UUl'ldb6l@ ,sooo-43800 m1n.1 uomJI ~ ~ flAJII/StdJ 
.e,om1l~ m1.e.1@10QJ~/cruoonJmRITl!l1o~ ~ ~icml- _....,..IIN-,. 
01@1Qei 10(5) OJdbl~6leJ n(J)(1) rrlla»ol lAJ60f)O l!'D cdlDclmo 
cmom8.oooeJl.e.ru10 ~0'3.\0(l)Offlcou>'l«»16l5 m>JaonJC\JlO n.Jl~ ..JAeruio dbilll04 
a».\nla»1.e.mm6l~ll'l> '1<im m1n8.e.1§1 amo1<DflM>oQCII) nJhD~ n.llsOOJlcmeoe,J. 

~OC3.\0(l)ot8cmo1 m1<1»0m ~RITl!lconl aDi<D>«lfl 111ClllCII& 15 d)nJcn)cllllDlm~ asioeillll 
n!>OfRCOOO.e.6TIICl5l06Tl'S.n/l~A.I OJ(l)lRITl!llm>11110tU6lS mkJ»raCDo (J'\)JGll'!J'DO 

on.J:>61cmcm10 nJimm m1a»aimanm1o'S Clll'll~111o.e.1cm1. ~ 
an'lwxm1 1211cmam cmism~oa» 3 ru1&~1m1~1alil 2 ~ Q(_a.CCIQllil 

.&,OeJ1210(1lflllil~lO.CSOeJl~ n!>OIRtb06lClmio<iS rulB.\M.\Offl) Cl<l»00>,10. s:ie1 a}lleal 
~11Jl11c96)1cmcm1moruuo.\0oa» "'™™as& crut&§lno1.e&gl60&. ee1 au1aJJ118 ,.,..;._ori 
a»OQ'9(1l)ij0ffl'Rll 6laicufl.sQas& eon0i<T\k6 ~.\~lClll&°lll» m~ ISJl~~•llo!II 

63<Dl (j)a,cuflc96)a,& m>t8~ n0>cm'lru l.ru(1)0m __,.\~ 

nOOSCDOCl«l6lmiClDo6Tl'S, 

os.oe.2009 QQJ 8'1.e(nJI) mo.79/os Clc>OOo crulli8QO!i ~ l~ 
m:>1111.\AO CltlOOOo pCIIIOQS~ I-USM» Qa.lDl91e1-lffl)l, 
..ootRCD061Cffll10<19 ad Cln.00()0 ruico¾!'~ l,\JC.l>Offl --,.\On.J6Q('I) .,..ll,JIIMll11'1'1iacl 
tCSB~ ~ o..Am> nllnJIDo ao~1Cl('llJO(A) e:> ~ 
~,.dlmf\caQIMt ~- f:08.\0ili~ oat:)Qlidill& ~ 
~ ~ crul&(}(lml .. ~ aou,'16:>eo ~•)(T'DlamlliNI 
sla»o@&M O('JUClJ(T) ruim'J~ \2.l,4,nG)m>'I ~1~JQSV10 mlcDaa> 
~ crul6c)l"lm'J 6Glll'l.....a rn',a»mm «Al~ ~ ~ .,,_ 
a,f\,:o1~ ~ IIO)crrfloJa»l~<l»lO ITUOMI.\Qt,\JSllll!ID1a» ~~ 
6'1~ -~ OOfl)6T'IIIDOm'f 

Pa,e l ofJ 
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,. 2 

t;1at3J0(/)0 <iM <.n)l6l5 Cn.l(l)lo 
a Ill Cll3 nlle.i o m.>rui o 

~NIAi.i S KUMA/1 
~RISHNANJALI 

KKAL, PANMANA 
E:DAPPALLVCOTTA P 0 
KOLLAM 691583 

3 

«!lb~ 
mcMllcmon/ls,01 

<ln.J!5 

SANTHOSH 
KUMAR G 

• 
'3l0<il01T\J OCDOUllO 
mmm cm~o 

dJ(I\J(S(IOJ<llltll 

OS6TIJlo 
S.S.L.C 
27/05/1996 

DA-HI 

5 

md61cm 
C'I\IDOnJCl)O 

O.R.S.S 
IC•lpek{m-y 

~as ~O(f)O©<ill.01 asaoeJ1c96) nnotialbOlll) nJlOJ(l)o CDJL.OOmJQl(D)o tQ'O eoc,dlcnSllllm 
amolmllac86l6TB!lll06T11. ~a(3~0(f){l~anol co1umll<m (J\)Qllll)<ffl>'lo?l~ aa:,aW 
nnosi<lloclb0cml<lllcmo<ll3 ~ nllruroo @'!J G1oo0icrotam cmad1Cllfl11dl6>6T'lill!ll0 ~ 
6lnQ1,mil. lll)lo mlmn:nm ~=mru10 ll!)lm1':!,ll cma(l)Gra®lmori. 

rrofl.,,mamoonl-
1. 1!?_0Bl O(l)Ot5Wl.01 
2. 1111~0 oJle~::,r;i~o(T\) 1qon0'1mJm/ 

~o.Js ilijo nlla~oelocru 6lOnD'lmJ«>/ 

ln.JWOmOIW~OnJdhITT 

6JnQ1.lT\ll@lm6l<M6lS 

a. mllca,gd19d n0w<ll3 

~ 
rulC3~:>@lO(I\) ~n.J CUl(D)()<iblll.~· 

Q)eJ !kll t'l 0 

Page 3 \:If 3 
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(lJ lnx:JWJO: 

ClUJ.!l.1m: 

!.11"\QI <no,·nc:1<"1.o ""°1\lJ\IJ-"" ._.., ......,ro\qJ 2~CJrqJ0JnlJ(W 18\10 DUAOIO"JlelllOIOJa:::z,7 2l001170Tn::lo 

(.Cla1!lrofl. 6) 18,. n(j) (T\)u, g;rJCD.> (.Wi, e;rJj ml CD.>© am, m.fl~o;f 6) CJR !l ie,crn (,wl. 6) 6) QJ Cla'.J6lf. 6)«:h. 

WJCD.>mu (T\)!l:)Cfaj:)(T\) 6)(U):)~«m 13::,m oJ(ll)rofl (,nJl8,:)@o 63'.Jn.d'lcru" raragcrncwc8 
(U)(T\)urofla <Dfl<OS ml CD.> !l mo m<O'S a1 @ COTtl)@QJ::, ce,a cm a. 

1. e,w1. e,wi.6l6lruw::,6lf.6la. WJCD.>6lCJR 20-03.2019 6)eJ C01o<8nJ~ 

2. 26-04 - 2019- 6)eJ !l<OTUJ6ln0(U)" ls@6mcrudlroflm>a6)s 8/2019- :Jo mcruc8 CIDi@3!l'.Jmo. 

3. nrllo2:1o"l(T\)u (U)CD.>Oausoa6)s 04-06-20 19 6)eJ nij)nOU3/31276/2019 -'.Jo mcruc8 @CUTO>@of 

~cmm@nf mo. !l CUTUJ 6) n0 cwu/m 21192912019 cmlCIDcml: 19-06 -2019 

!l COTUJ 6) n.0 CUJ" <8 a (,CT3 63 '.Jn.Oi m.fl «m WJJ oilm><5 C01omfl c;r;}?cf CID cruurofl a<Dflron <8ClUQJ mo 

cma m 3o2:f'dl-4:1a QJ crrfl@ a cm (,Wi!l rofl. 6)«;h. nij) cruu. ©'J (D) e,aai cru c8 ()fl m.flQfl@16) 5.l 11-0 2 - 2016 roB 

Q@6TT) 6) &:IS d «:h CD.> 3611s:) <Dfl. (,oa°I !l <ID1. 6) c0,. nij) CTU': ©'JCID (,crcf!CID d 6) S !l c0, m do C01o QJ «:h '.) c!iSl<DJ '3!l ::>CD.> 

(,oai.6)6)QJW:J6lf.6)«:h.WJCD.>ITT ClU!l:JC/aJ:JCTU 6)CID::>@)«m 13::>m nJ(ll)CID1 (.nJ'6>:J@o !l<OTUJ6)nOcuflroB 

ml<m !l mo ei Ble;) a cm crnl m ::,ca51 CTU J.!l.1 m 63 cmu e, nJ a '.)@o C01o@nJ ~ cru !l c8&:fl .qfl@acm a 
sl (D):)6) r@ CG@(8nJ cBi2i nJl w '3!l ::,ca5l nJ@1 (8(/c):)CJfl .~r !l COTUJ 6)n0(U)u (s@6TT) CTU !flcm1 au ~.n.l m @6llsu 

(. nJ «:h :)@o c.wi. 6)6) QJ (le):) 6lf. 6) c0,. ©'J CDJCT8- mu 63 '.JnOiCTUU cmagcrncw c8 CID CTUU<Ufl c0, ca5l «m ffi)Q '.)lfc)J :::> CTU 

6)(U):::>~<0S 13:::,m nJ(ll)CID1 (,nJ«:h:::>@o ~(,c!iSlCID oil<DJ!lffio mronc0,3cmcm1mu n01o2:1oicruu 

CUJCD.> oa "so a 6l s cma ma !l rofl ru :::> &m acmrofl m::,ca5l cmi@a !l :::> ml .4Jl ca a cm a. CG@<ID1 CT8 e, nJ a :::>@o 

e,wl. 6l 6l ru w:::, 6lf. 6l a. ©"JCD.>CT8- mu 63 :::,n.d'lcru., C01o g CT8 cwc8 <ID au"cm1 aca5lroB mlCD.>!l mo 

mroBaa cmrofl ma~~ cma ma !l rofl 5.):) co5l o.dlo2:1 oi ffi)u cw CID O a us (8 0:) s" C0Tc) (8nJ d:h~l4f1@ a cm d · 

!l«m>J6ln.Ocufl 6l ei cmao crl'I a :J@o eiBl .g,1 cru"6l nJ n9:IJ am o J a8 m.fl 6l ru Ou ru cru..oce,c,,S c, nJ ca, ~@o 

63:JnOi(T\)u C0TaQITTCUJ© cmcruuroflaCD.>u5.lv (80J6Tls mlc8(31rM's (8(0):)(l)J(U) slCD.>:::>m36lls". CTU~.!l.lm 

!lJcmu (,nJ«:h:)@o e,wl.6)6)0Jlfc):)fil6}«;h,g;!'J(D)ffiu !lCOTUJ6ln.Ocu51ron 63:JnOiCTUU CG@QITTCUJ© 

(U) cru"rofla cofl<OS mlCD.>!l mo mcu8aa cmrofl mu n!:flo2:1 oiCTUU (U)CD.)O18, us c8 C0Ta m 3!l rofl m cu8a 1 

@CUTO>@ OJ::, cofl§a 6TTs': 
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Letter of Appointment 

Date: 13 December 2021 

To, 

Bibin Chandran 
Cheravilayil 
Sooranad South 
Kakkakunnu P.o 
Pin 690522 
vishnubkr7@gmail.com 

Sub: Letter of Confirmation of Appointment 

Lakshya is pleased to confirm your appointment as CMA US Faculty Mentor in our organization, 

effective 1st January 2022 on the following terms and conditions, which you hereby accept and 

acknowledge. 

I. EMOLUMENTS: 
1. The Instructor's monthly remuneration including the basic pay, allowances and reimbursements 

payable by Lakshya, including the discretionary performance bonus shall be INR 27000 
(Rupees Twenty-Seven Thousand (Total Monthly Remuneration). It is hereby clarified that 

the payment of performance bonus will be subject to the Instructor's performance and at 

Lakshya's absolute discretion. The detailed break-up of Total Annual Remuneration is set out in 

Schedule 1. In no event, shall the performance bonus exceed the amount provided herein. 

2. The Total Annual Remuneration shall be structured in accordance with the standard policies of 

Lakshya, which shall be communicated to the Instructor in writing from time to time and shall 

be subject to deduction of tax at source and other deductions prescribed under applicable law. 

The salary payable to the Instructor shall be paid monthly in arrears. 

3. The Instructor's compensation will be reviewed each financial year by Lakshya and the 

increments will be discretionary and subject to and on the basis of effective performance and 

Lakshya's results during the period. The Instructor will be eligible for various statutory benefits, 

including gratuity, in accordance with the relevant laws. 

II. TERMS AND CONDITIONS: 

1.REPORTING OFFICER 

The Instructor shall report to Mr. Avinash Kulur. The Instructor's reporting officer may undergo a 

change from time to time as determined by Lakshya. 

-

2. JOB TITLE, DUTIES AND RESPONSIBILITIES 
2.1. The Instructor's job title/designation will be ACCA Faculty Mentor. The In · ctor hereby 

undertakes and agrees to perform such duties and carry out such functions, including but not limited to 

impart education and teach subject(s) as allocated, or as may be assigned/entrusted to him by the 
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Reporting Officer or duly authorized representative. The Instructor's designation and responsibilities 

may undergo a change from time to time as may be determined by Lakshya. 
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2.2. During the tenure of employment, the Instructor shall devote full working time, attention and 

energy to the performance of the duties assigned to him. The Instructor shall not, whether directly or 

indirectly, be employed, engaged, concerned or interested in any manner whatsoever in any trade, 
business or profession other than the business of Lakshya or accept any appointment to any office 

whether for gain or otherwise without the written consent of Lakshya. 

2.3. The Instructor acknowledges and agrees that he/she is not authorized to sign any document and/ 

or make any financial commitment for or on behalf of Lakshya, without obtaining the prior written 
permission of Lakshya in this regard. The Instructor shall have no authority, implied or otherwise, to 

pledge the credit of Lakshya or enter into any financial transaction whatsoever on behalf of Lakshya. In 

the event that Lakshya is held liable for any damage, loss, claim or action arising directly or indirectly 
from any action of the Instructor in violation of this clause, the Instructor shall indemnify Lakshya to the 

maximum extent permissible under the laws for the time being in force in India. 

3. REPORTING OFFICE 
The Instructor's reporting office shall be at Lakshya, Learnfluence Education Private Limited, Adv. 
Easwara Iyer Road, Cochin 682017 or any of our other Campuses, as informed to you by the HR 

Department. The Instructor may be required to (i) relocate to other locations in India or abroad; and/or 
(ii) undertake such travel in and outside India, from time to time, as may be necessary in the interests of 

business or for execution of his duties. 

4. HOURS OF WORK 
The working hours of the Instructor shall be as per the policy of Lakshya, which may be amended from 

time to time or as intimated by the Reporting Officer or by his/her authorized representative. If 

necessary, the Instructor shall work such additional hours as may be necessary for the Instructor to 
perform his/her duties effectively and the Instructor shall not be entitled to receive any additional 

remuneration for work done outside his/her normal hours of work. The Instructor shall also be allowed 

to enjoy holidays as per the holiday list declared by Lakshya from time to time. 

5. HR POLICY 
The Instructor shall adhere to the HR Policy of Lakshya, and shall bound by the policy there in, 

including but not limited to leave, transfer and sexual harassment guidelines and policies. 

6. OWNERSIDP OF INTELLECTUAL PROPERTY 
6.1. The Instructor hereby agrees and acknowledges that all information, inventions and discoveries 

or any interest in any copyright, patent and/or other intellectual property right developed, made or 
conceived (Intellectual Property Rights) by the Instructor, either alone or with others, at any time 

during his/her employment with Lakshya and whether or not within working hours, arising out of such 
employment or pertinent to any field of business or research in which, during such employment, in 

which Lakshya is engaged in shall vest solely and exclusively with Lakshya. It is understood that all 

Intellectual Property Rights created by the Instructor in the course of his/her employment shall be "work 
for hire". 

6.2. To the extent that any Intellectual Property Rights not vesting with Lakshya , the Instructor 

hereby irrevocably assigns to Lakshya, all his/her rights, title and interest with respect to the Intellectual 

Property Rights developed, made or conceived of by the Instructor, either alone or with others, at any 
time during his/her employment with Lakshya and whether or not within working hours, arising out of 
such employment or pertinent to any field of business or research in which, during such employment, 

Lakshya is engaged in. The Instructor agrees that such assignment shall be perpetual, worldwide and 
royalty free. The Instructor shall, whenever requested so to do by Lakshya during his/her employment 

hereunder, at the cost of Lakshya, execute and sign any and all applications, assignments and other 

instruments which Lakshya may deem necessary or advisable in order to apply for and to obtain letters, 
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patent, design, registration or other forms of protection for the aforesaid improvements, inventions and 

discoveries in such countries as Lakshya may direct and to vest in Lakshya the whole, right, title and 
interest therein. 
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7. CONFIDENTIALITY 

7 .1. The Instructor agrees and undertakes that: 
a. The Instructor shall not during the term of his employment or any time thereafter, 

divulge to any third party, directly or indirectly, or modify or make use of for his/her 

own purpose or for any other purpose other than of Lakshya any trade secret or 

Confidential Information concerning the business of Lakshya or any of its operations, 
organization, property, processes, finances, dealings, transactions and affairs or any 

information concerning any of its suppliers, agents, distributors or students which 
he/she possesses or comes to possess while in the employment of Lakshya or which 

he/she may make or discover while in the service of Lakshya and that he/she shall also 

use his/her best endeavors to prevent any other person from doing so. His 
confidentiality obligations hereunder shall continue with full legal effect 

notwithstanding the termination of his/her employment for whatsoever reason. 
b. Confidential Information includes, but is not limited to any information and data 

regarding the business of Lakshya, including its affiliates, subsidiaries, their respective 
employees, study materials, course structures, class scheduling, particulars of 

employees, students or business partners, discoveries, patents, trade secrets, ideas, 

concepts not reduced to any material form, know-how, techniques, products and 
services, any technical designs or drawings, functional documentation, methods, 

systems, business or marketing plans, marketing methods and strategies, arrangement 
with third parties, student information and student information proprietary to students, 

formulae, student names and other information related to students, price lists, pricing 

policies, financial information, costs, computer source and object code and computer 
programs or programming techniques; and all record bearing media containing or 

disclosing such information and techniques which are disclosed pursuant to this Offer 
Letter or otherwise, and any other information which is disclosed by Lakshya to the 

Instructor, or which the Instructor obtains or gathers for carrying out the job for which 
he/she is appointed or otherwise whether marked or not marked specifically as 

"Confidential", whether in writing or verbal (Confidential Information). All the 

information disclosed by Lakshya or obtained by the Instructor shall be considered 
valuable trade secrets, owned by Lakshya. Lakshya retains all right, title and interest in 

such information which is the property of Lakshya. 

c. The Instructor shall, at the request of Lakshya, return all documents and information (in 

any form), or where Lakshya directs to the Instructor for destruction of such 

information, certify in writing to Lakshya as to the destruction of (without retaining any 
copy), all Confidential Information (and copies and extracts thereof) furnished to, or 

created by or on behalf of Employee. 

8. PROTECTION TO BUSINESS 

8.1. Non-Competition 

The Instructor agrees, that the Instructor will not, during the duration of his/her employment under this 

Offer Letter or for a period of 1 (One) year thereafter, promote himself/ herself or join or invest or enter 
into employment or partnership or association with any organization that either is or has plans to enter 

into such businesses that will compete with the business and activities ofLakshya. 

8.2. Non-Solicitation 
During the period of employment and for a period of 1 (One) years following the date of cessation of 

employment for any reason (whether due to resignation, retirement or otherwise) the Instructor shall not 
directly or indirectly, (i) solicit, encourage, or induce or attempt to solicit, encourage, or induce any (A) 

employee, marketing agent, contractor, or consultant of Lakshya to terminate his/her employment, 
agency, or consultancy with Lakshya or any (B) prospective employee or contractor with whom Lakshya 

has had discussions or negotiations within one year prior to Instructor's cessation of employment, not to 
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establish a relationship with Lakshya, (ii) induce or attempt to induce any current student or business 
partner to terminate its relationship with Lakshya, or (iii) induce any potential student or business 
partner with whom Lakshya has had discussions or negotiations within one year prior to Instructor's 
cessation of employment 
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not to establish a relationship with Lakshya, for the purpose of offering such clients and contractors any 

products or services which are the same as or substantially similar to, or in competition with, the 

products or services sold by Lakshya and for the purpose of offering such employee's employment 
outside Lakshya, its related, holdings and subsidiaries (if any). 

9. REPRESENTATIONS AND WARRANTIES 

9 .1. The Instructor hereby represents, warrants and undertakes that: 
a. The Instructor has carefully read and fully understands all the provisions of this Offer 

Letter and its Schedules and has asked and received explanations to any of his/her 

queries and that he/she considers the terms of the Offer Letter to be fair and reasonable, 

and that he/she agrees to be bound by each of the terms and conditions contained herein. 

b. The execution of this Offer Letter by the Instructor with Lakshya will not result in 
breach of any terms and conditions of any agreements or arrangements or infringe any 
statutory, contractual or other rights of any third parties, or constitute default under the 

laws of India or violate any applicable rule, regulation or law of any government or any 
order, judgment or decree of any court or government body. 

c. The Instructor has not been convicted of any offence by any court of law and is not a 

party to and has not been a party to any proceedings or enquiry pending before or likely 
to be initiated before or by any court, tribunal, government agency or similar statutory 

body. 
d. The Instructor shall at all times hereafter indemnify and keep Lakshya fully indemnified 

against all claims, demands, actions, proceedings, losses, damages, costs, charges, 

expenses, interests and disbursements of any nature whatsoever which Lakshya may 
pay or incur or suffer or sustain or be liable to pay or incur or suffer or sustain as a 

result or consequence, direct or indirect, of any untrue, incorrect and/or misleading 
representations herein made by the Instructor or of any breach by the Instructor of the 

provisions hereof. 

10. DEDUCTIONS 

The Instructor agrees and acknowledges that Lakshya may, subject to applicable laws, at any time 

during the term of employment or cessation thereof, deduct from the Instructor's salary, or final 

settlement, any amounts owed by the Instructor, including but not limited to, any outstanding loans, 
advances, overpayments or costs incurred by Lakshya due to any willful damage, amounts pursuant to 

indemnity provisions in this Offer Letter, loss to property, etc. caused by the Instructor. 

11. TERM AND TERMINATION 
11.1. Term 
The Instructor's employment with Lakshya will commence on the Joining Date and shall continue until 

terminated in accordance with this clause. 
11.2. Termination 

a. Termination with immediate effect: Notwithstanding anything contained in this Offer 

Letter, Lakshya may terminate the employment contemplated under this Offer Letter at 
any time without notice or payment in lieu of notice, for cause including but not limited 

to: 

(i) habitual neglect of work or gross or habitual negligence in performance of the 

Instructor's duties; 
(ii) repeated failure to comply with lawful directions ofLakshya and its officers; 

(iii) breach of the terms of this Offer Letter and breach of representations and 

warranties contained herein; 

(iv) unethical business conduct; 

(v) breach of any statutory duty or for any act or omission adversely affecting the 
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goodwill, reputation, credit, operations or business of Lakshya; 

(vi) habitual absence without leaves or absence without leave for a period exceeding 

8 workings days other than due to medical exigencies or informed leave; 
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(vii) fraud, misappropriation or dishonesty in respect ofLakshya's property or 

business; 

(viii) commission of any act not in conformity with discipline or good behaviors; 

(ix) acceptance of illegal gratification; 

(x) acts in a manner (whether in the course of his duties or otherwise) which is likely 

to bring him or Lakshya into disrepute or prejudice the interests of Lakshya; 

(xi) unauthorized disclosure of any Confidential Information of Lakshya. 

(xii) commission of any conduct which in the opinion of Lakshya brings the 

Instructor or Lakshya into disrepute; 

(xiii) display of aggressive behavior, or commission of any physical act of abuse, 

assault or violence against others; 
(xiv) unfit for work due to the influence of alcohol or drugs; 

(xv) commission any act of dishonesty including but not limited to theft or cheating; 

(xvi) the Instructor is convicted of any criminal offence punishable with imprisonment 

or fine exceeding INR 1000 or involving fraud, corruption, bribery or 

embezzlement; 

(xvii) the Instructor becomes bankrupt or makes any arrangement or composition with 
his/her creditors generally; 

(xviii) failure to properly perform duties and responsibilities as determined by 
Lakshya; or 

(xix) violation of any of Lakshya Safety rules & regulations, IT security practices & 

procedures, and code of ethics (if applicable). 

b. Voluntary Resignation 

The Instructor may voluntarily resign from employment with Lakshya at any time by giving 
a prior written notice of 180 (One Hundrend and Eighty) days to Lakshya. Lakshya may at 
its sole discretion waive all or part of the notice or allow the Instructor to pay salary in lieu 

of the notice. Any resignation would have to be accepted by Lakshya to become effective. 

Lakshya shall communicate its acceptance (along with conditions, if any) or rejection of the 
resignation within 15 days ofreceipt of the resignation from the Instructor. In either case, the 

Instructor is supposed to complete the duties and responsibilities assigned to him which is in 
partial completion/incomplete status. 

c. Termination for ill-health 

If the Instructor, at any time, is prevented from ill-health or accident or any physical or 

mental disability from performing his/her duties hereunder, he/she shall inform firm and 
supply it with such details as it may be required and if he/she is unable by reason of ill-health 
or accident or disability, Lakshya may forthwith terminate the Instructor's employment with 

firm. 

d. Termination without Cause 

(i) Notwithstanding anything to the contrary contained herein, Lakshya shall be 

entitled to terminate the employment under this Offer Letter at any time, by giving 

the Instructor prior written notice of 15 (Fifteen) days or payment of wages in lieu 
thereof. 

(ii) In the event of termination by Lakshya under this clause 11.2 (iv)or in case of a 
resignation by the Instructor as per clause 11.2 (ii), Lakshya may require the 

Instructor to absent himself from its premises on garden leave and not participate in 

the working of Lakshya during the unexpired portion of the notice period. 

12. CONSEQUENCES UPON TERMINATION 

12.1. Upon termination of the Instructor's employment with Lakshya for any reason whatsoever, the 

Instructor shall, not later than the date of termination: 
a. Handover the charge of his/her duties to such person as may be nominated by Lakshya in 
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that behalf; 
b. Surrender to the management of Lakshya or any other person/s nominated / authorized 

by it, all originals and/or copies (whether in printed or electronic form) of business 
documents, legal documents, files, databases, blueprints, plans, projections, forecasts, 
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charts, lists, reproductions or any data, tables, calculations, diaries, notes or books and 

correspondences or any other property, assets, monies or belongings of Lakshya or any 
subsidiary, associate, student, affiliate or branch office of Lakshya in the Instructor's 
possession or control; and 

c. Pay in full to Lakshya all amounts due by the Instructor to Lakshya, including but not 
limited to any loss, damages, costs or expenses incurred directly and indirectly, by 
whatever name called, arising in connection with the employment or termination thereof, 
whether by way of loans, advances or interest thereon or otherwise, irrespective of the 
date on which such amount or any portion thereof was earlier contemplated to be 

payable. 
d. It may be noted that except as may be expressly agreed in writing by Lakshya and the 

Instructor, no severance compensation of any nature shall be payable to the Instructor 
upon the termination of his/her employment with Lakshya. 

13. CORPORATE RULES, REGULATIONS AND COMPLIANCE WITH POLICIES AND 
CODE OF CONDUCT 
13.1. In addition to the terms and conditions of employment as contained in this Offer Letter, the 
Instructor shall also observe and comply with and shall be bound by any rules, regulations, work 
disciplines, policies and procedures either prevalent at the time of his/her employment or as revised or 
framed by Lakshya from time to time for observance and compliance by its employees. 
13.2. Situations that have not been envisaged could arise. Therefore, Lakshya reserves the right to 

modify, revoke, suspend, terminate or change in whole or in part, at any time, with or without notice any 
information in relation to these terms. Lakshya may amend its policies including its code of conduct for 
employees from time to time and you are encouraged to keep yourself updated by checking the code of 
conduct or such other policies as may be set by Lakshya periodically 

14. NOTICES 
14.1. All notices or other communications required or permitted to be delivered or given hereunder 

shall be in writing and shall be delivered by hand or sent by prepaid telex, cable or telecopy, or sent, 
postage prepaid, by registered, certified or express mail, or reputable courier service and shall be 
deemed delivered or given when so delivered by hand, telexed, cabled or telecopied, or if mailed, 10 
days after mailing as follows: 
If to Lakshya, at: Adv Easwara Iyer Road, Pullepady, Kochi, Kerala 682035. 

If to the Instructor, at: Bi bin Chandran, 
14.2. Any change, whether permanent or temporary, of the Instructor's residential address or 
any other contact details (telephone number, E mail address, mobile number etc.) should be 
notified to Lakshya in writing within 7 days of the said change. 

15. DISPUTE RESOLUTION AND GOVERNING LAW 

Offer Letter shall be governed and construed exclusively in accordance with the laws of India and the 
courts at Kochi, India shall have sole jurisdiction in respect of all matters pertaining to this Offer Letter. 
Any dispute shall be resolved through Arbitration. The arbitral tribunal shall consist of a sole arbitrator. 

16. MISCELLANEOUS 

16.1. Specific Performance and Injunctive Relief: The Parties hereby acknowledge and agree that 
(a) Lakshya will be irreparably injured in the event of a breach by the Instructor of any of his/her 

obligations under Clauses 6, 7 and 8 hereof; (b) monetary damages will not be an adequate remedy fare ~ 

any such breach; ( c) Lakshya will be entitled to injunctive relief, in addition to any other remedies th~ 
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may have, in the event of any such breach; and ( d) the existence of any claims that the Instructor may 

have against Lakshya, whether under this Offer Letter or otherwise, will not be a defense to the 
enforcement by Lakshya 
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of any of its rights under Clauses 6, 7, 8, and 9 hereof. Lakshya's rights to specific enforcement, 

injunctive relief and other remedies as set forth herein shall apply in the event of any breach or 
threatened breach by the Instructor of any of the provisions of Clauses 5, 6, 7, 8 and 9 hereof. 

16.2. Reservation of Rights: No forbearance, indulgence, relaxation or inaction by Lakshya at any 
time, to require performance of any of the provisions of this Offer Letter shall, in any way, affect, 

diminish or prejudice its right to require performance of that provision at a later point in time. 

16.3. Partial Invalidity: If any provision of this Offer Letter is held to be invalid or unenforceable to 

any extent, the remainder of this Offer Letter shall not be affected and each provision of this Offer Letter 

shall be valid and enforceable to the fullest extent permitted by law. Any invalid or unenforceable 
provision of this Offer Letter shall be replaced with a provision which is valid and enforceable and most 

nearly reflects the original intent of the unenforceable provision. 

16.4. Non-disparagement: The Instructor shall refrain from making any adverse written or oral 
statement or taking any action, directly or indirectly, which the Instructor knows or reasonably should 

know to be disparaging or negative concerning Lakshya publicly or otherwise. Instructor also shall 

refrain from suggesting to anyone that any written or oral statements be made which the Instructor 
knows or reasonably should know to be disparaging or negative concerning Lakshya, or from urging or 

influencing any person to make any such statement. The Instructor shall also not take part in any 
demonstration/ agitation against the Firm and its officials for or on behalf of any external bodies or 

political outfits either as member or as a sympathizer. Any act in contravention of the above would be 
treated as prejudicial to the interest and reputation of the Firm. This covenant shall apply both during 

and after the termination of this Offer Letter. 

16.5. Assignment: Lakshya may assign its rights under this Offer Letter to any of its successors in 

business by merger or otherwise and may assign or encumber this Offer Letter and its rights hereunder 
as security for indebtedness of Lakshya. The rights of the Instructor under this Offer Letter shall not be 

assigned or encumbered by the Instructor, voluntarily or involuntarily, during his lifetime, and any such 
purported assignment shall be void ab initio. All amounts payable to the Instructor hereunder shall be 

paid, in the event of the Instructor's death, to the Instructor's estate, heirs or representatives. 

16.6. Surviving Conditions: The obligations under this Offer Letter contained in clauses or sub 

clauses relating to Confidentiality, Protection of the Business and Intellectual Property, shall survive the 
termination of this Off er Letter. 

16.7. Amendment: This Offer Letter may not be amended or modified at any time except by a 

written instrument approved by Lakshya, provided, however, that any attempted amendment or 

modification without such approval shall be null and void ab initio and of no effect. 
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Kindly sign the duplicate copy of this letter as a token of your acceptance of the Employment with 

the above terms and conditions. 

We welcome you as a valuable member of our organization and look forward to a long and happy 

association. 

Thanking you, 

Yours truly, 

For Learnfluence Education Private Limited 

Regards, 

~ 
Kaveri Madan 

Assistant Manager Human Resource 

I confirm and accept: 

Name: Bibin Chandran 

Signature:--~---, ----~=---·· __ .·•_·_. __ · •_· _-___ · __ _ 

Date: 16-12-2021 
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,,, 
MANJ RA 

C: , ,t I 

MANJEERA TRINITY 

Mcgh,t S Girccsl1 

Emp.lD: 3144 

Blood Group : 8 



56

Ananthu B 
1938 

TOONZ .ANIMATION 
I N I) I A I' fl I VAT I• I I M 11 I· D 



57

Sl 
No 

83 

Nan-wt ,1nd ~ d lho Nilmo ,:, I t.hC!I' I 
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"'""' ~ "~ mao,e, 

tS..<il.C 
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ERVING CERTIFICAl E 

• • I 

' " - •. , .. d tl.dt tr·11,· ~t r.· .. ~ r.l Rankf?/pk' rtiame A (!1 rJ j'A1 r IS serving ,n Indian 

· · .: DIJ/o~~~ t;,nd p1 e:serft,y•serv,ng with No 2 Trg Sri (Sup), 2 ASC Trg Centre(South) 

• • • ... ,0,..., ~ • t.,u ~C t\PO sjnce l~f'bfa/\a¢ DOB of the 1ndl ,s D"- 1.fl 'l 

,.., 
-

... 

I .,.., p, ~s3nt and permanent address 1s as under ·. 

,, _ .,. ..... Q s ) 
, •• l _: i ·JI.Jr. ( .lp 
/ .~C Cc :tre & College 

Permanent Address 

S/0 
Viii 
PO 
D1stt 
State 
PIN 

. . 

~ 2 
7 • !S .-;e!~:nc3te is b~ing issued on request by the indl for tempora~ian11ty ca~ 

~ 2 "a:n Jf'~ I "Jfu 
~~:~;-: ... 1.'.J, e of the ind It £.E: 2 ASC Trg C 
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a nJ o e.ii mJ 

N2,_ A~Q!)/2019/SAP -~ 
c'l.:JOJ~ 

&md1Sap.pol@kerala.gov.1n 
~4712433949 
c•=· 30·12·20ltl 

i lJP1m£ (REJISTERED WITH A/Pl 

m.:••" :-1.KPSC Advice Lener No.OTG (1) 66190/2018 Dated 30/07/2019 

m,:..rn 1 = ~ ~ ~..m.lmf :A;>~"1'llc.6 ll>"l,A<lll;l!.wr:!' me,::, .., :.c. ""'"" 
~ .. ~ = ...r:iuS<:.rn=:::l::;J c:c,:'.llt.CI.Jnarrnc:olro c;-::m:i ="'ifil ~~ •c ' WCT ., 

~ • ""1).-'=i. eoolcxl, 08.00 cwm1a, ~ nC)<TU,~.J. ~ cr1>o~g,,1ro or.,f =~on6 
~ l ,Jd.a,rn,. _.,.wif :,o<,d ~.... ; 1=:<"0 Cl:indlM.11.:M mn\1J6l I c '',l ( SSLC 
Certi ficate, Plus Two Certificate, Copy of Adhar Card and two passprt size Pho to . 
One time verrficauon Certificate in OrigmaJ, Ration card) (Original & Self anested 
Photocopies) cr9=24~ ~='1<:ai;:i! c...: • G>Qc'1: ~ ....:ilc~W<'>4l'"" 

=i;,:,e<'/a:zl e!SO<= C:,O~C>S ~ "'J C~ --.d~ m,Jl~~6T 

~ f 'I/ CW\4"1Jffl:'- = olamr o;:,;;:.y·~;,,_:rn £11i CQC!llloJ~,u; 
•1 lllm.Q'W ~ :n..D< c;;.i;,,MTT. ff\llll,N;~~ Jl ..J",)/J<A:) 

~:,=:ic=c:n;icnl: 

~ mJ~ mom l ~ 65 lll4l<l) : 06.01.2020 ( c'lalfp..-41 ) " 
~m,~~ rr><Tlll6 66 i;,:,,c-1 130 n,,,..., : 07.01.2020 ( &>o.D<'Jl:)'P'lf } 

-..ruumrm,d~ mmc 131 Q<C>C>l 195 OK>a : 08.01.2020 ( ~41 ) 
..,,,,;,1,11\lumrm, d QK-\ mmtd 196 ip«t 260 OK>e : 09.01.2020 ( n,i;,.-a.r.., ) 
-.u»ml'm.M~ d 261 c_,i:,-,l 325 ~ : 10.01.2020 ( '1<llr,i<!ll0w'"ll ) 

IIIIM>Q(\lllfnl'mt ,;<Uo<M 326 ,amid 390 °""11 : 13.01,2020 ( milnt_i:i.,.., ) 
~(1\),:9,n,c.'\\ ffl< • 391 ~ 455 fllQ0 14.01.2020 ( Q...ot)ll.,r,~) 
_,.,,111,ll'm1i:ll_,, ,r. 456 q<llld 520 OUI<:) 15.01.2020 ( CIJjllllllO'I: ) 

521 Q(lllcia 585 nK1<11 16.01.2020 ( I\IJ;>v.ltl"'ll ) 

586 ~ 639 Ol<>OI : 17.01.2020 (l.lOlf.,~="'°'11 ) 

9656991047, 9747398903, 0471-2438417 ~ 

SO AKSHAY SANKAR 

PUTHUVAL PURAYIOOM 
PANOARATHURUTHU 
KOllAM, 

CHERIAZHEEKAL p 0, PIN690S73 

fll llJI Im ll 11111 ....... 
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From 

PUllll<ANAKu P.O., PIN • 690 537, ALNPUZHA DIST., ICEIAI.A 

PH: 0479- 2438107 'i ~ , , 'f t 1 1 3 1 s t 

President / Secretary 
To ,_ u 

(uu I. <RICIHtmn .0.Jlll:>ril n(l}fW 
c.oJ n,1 <D11Cll8 ~ l1Jl1 cw.a.:>nJ 
.0.Cl)Jffi:>Ul~U, 
i,).Q; nm n:Qmo ,.fl Q:> 
(i')d,b:)lj~ n.Jln8- 690544 

m1<1210 '!!R._RmM nJ 

n!lntill!Jo • 111Jml<121c8 -fJ:>c8~ t .e.:>~c8 nn'1}(l.e,<Qflae.i m1<1210mo m,o'1'\.lnuJ'l'!l 
m1<121a,m 1:!ctrnnCllnJ 

OUJ.a.Jl6 : CSCB/Rl/1696/2021 m.,nn.e,a,Q"O m,c8ru"lrru nJafl~:> Q'1'lJ:>t8NJ 
an'l<llJrummnnJJ<llo nn"l<121Cln1 21.10 2021 

: CSUJ/Rl/2094/202 l ("Nn{)6(1)Q'T) m,c8ru"lrru nJafl~:> Q'1'lJ:>c8rul 
an1 <Ill ru ffiClll)ruJ<llo nn"I (12)(U)1 o 7.01.2022 

: '1'lJ:>& (i')(l\)(c8,§n1WJQS 04.12 2021 f;>eJ 6ctrnnJo OW:>UUnn:> e/l()llJo 
: 08 02.2022 f;)eJ W :>& B(l)Q'Tl m,Qflltl'J1(Jl)JQS200->o m'1'Uc8 nn"l<llJta:>mo 
arzicu8nu,All.a. 2 ~ l ·l:!O (nJ6:>(l)o CT\Jn{).e,Cl)Q'T) crut8ru"lrru nJafl.eat 

C:mJ:>mrul «m,CD)~ nnm1l§J~ 08 02.2022 QeJ 12nrnna,nl (N6:)(l)o QQVOCJ>JRn 
e.ntX)(ICll8 Rn:>&113 l!CJ36l~aJ5J~nn1m:>Cll8 08 02.2022 QeJ S<Mr'OOUlll'lcafl 
CJCl2l:>UlcmuflG'l'lJ2001omcruc8 mfl(Z)J0:>m (nJ6:><llo Rn:>~ m,u «u!lat1CMU 
S2Jm'lcmdl -t,ril.oo!!<Df'I 1300-20300 CllJ (R)fflJlt mkl•<llflanRII m1cmlll1~"""'1nf 
ttJ>"ICllJ121:>n11"1lt!f'IMlJmlJ.m'?> nn"I RIJCll:>l"no mS~O.-c'l~n'J (ft.lffll1n.utf'lcxn_~~~ 
AllQI nne.ia !HSJ~ Cl21l~JQ.Qnn :,.e..J nnJ . ~<121nn1m:>«S8 nn:>•~ S!'ll w:>m.1" e.i 

QJm1avt8 -t,dJ.6():>(12/) uoo 20300 (Z)J UllmJ@ C'IU(;)cS><QfleJlcri m1wafl.001cmnn:><1111 
~n1<1lfl.e()JrmJ .~CDJ:>mll@?'?> t?ctrnnmnl E!Jt(l~ 10 o'ln.un>amn"\m.e.o 
cCDJ:>U>Jm> n.1 rifl~ .e.,;u" s roTllCJll e.i l .e.w o m1 rilaq WI .ea'1~ § 6lcru.e.Jl <tl i;fl 
(;)n.lJ a~ :>mllQl o crunl'fl m>o '1'lJ :,m, 1 Cll8 n4>CIITIJl1 MJl 3' CllflmS a .!IJ(l)'?'lC'lm cmn1 aifl 
.ooJrml. e~~ _ _, 

u • 



62. THE KERALA MINERALS AND METALS LIMITED 
- TlO2 PIGMENT UNIT, SANKARAMANGALAM, CHAVARA 

TEMPORARY SECURITY ENTRY PASS 
Date.t?.~ 

~.)~ . C~/ ?r/tt-...J. v 

:Jt/Nl o~ ep~~'ibl<.. t(o,vs ~. 
~ '( . 

. -t, 
'(") 

~ll 
I 
actor : 

~ 
of permission 

·work in Company /Plant :-

1ended by 

~ of the permission holder 

'}, rvu: ;;;~ 

f) ,#-0/l) 

tJ.2. 
From .4~/~(~~::-:To ... e./?.. .( ~~--P._,, ... 
(Except Sundays & holidays) • 

lie? .t, I,/> cl'?) 
' 

Signature 

;J, 



June 27, 2020 

Ms. Athira K R 
Emp No: 502845 
Bangalore 

Dear Ms. Athira K R, 

Confirmation Letter 

Based on the review of your performance during your probation period, we are pleased to confirm 
your services in the Organization as Junior Patent Analyst with effect from June 01, 2020. 

All other terms and conditions of your employment would remain unchanged. 

We formally welcome you as an integral part of the Molecular Connections family and wish you a 
long and successful career with us. We look forward to your continued contributions in achieving the 
team and Organization’s goals.  

Yours Sincerely, 

For Molecular Connections Pvt. Ltd. 

Jignesh Bhate 
CEO 
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, 
i---

REPORT ONlY Otl 'lf.-09-2019 
tlQT r,, . . . 

II~ !!-r't / HQ.\l _!_ h !:!!!. kiµ.l:?!i!Y 
,t . No.U / P.564 / I/ WP /RRC/G, C/ Le,01. I q,s """' /Dw;,;,n,J <•ffice, 

'1 11; FS H R 
l T' ~I 

n fti1, llfT!lr /f'cr"'mn,,I Bnint.h 
~ / Modurni,H /f>t l\.Oij 20J'J 

1 R/\ \ LEND RAN S 

.IMOOTrll Tl---l EKKATI ll L,AIT 
,I I\M h ERA LA 6 0 I ~no 

, -'· f '• I 

... ~ : 
C ITTJVi\ '-' . , I 

;, Ri )•J sc· , .. -·0 ,s 

\_
~ ~{nl.2t-JUI .:;'/ ----- --~­'. ,, <' 

~ /Su b:Rcc ruitment for the p osts of T rackma.i.nta.mcr IV 1n 

G ro up 'C' s e rvices in Engince nng Dep a rtment of Madu rai 
Division - Reg. 

~ / Ref: i)PCPO/MAS Lr.No. P (RT)563/RRC/O/IRMS/ Leve1-l dt.Ol.08.19 
ii) Sr.DPO/ MDU Lr.No.U/Z.703/25/VOL.n dt.02.08.2019 ...... 

Having been selected for appointment as Track maintainer -IV in Group 
'C' service in Pay Matrix Level- I by RRC/ MAS, you are hereby offered an appointment 
in Group C post in Engineering Department of Maduraj Division {Southern Railway) 
in the Pay Matrix Level- 1 in VTI PC on Pay Rs.18000 /- plus other allowances 
admissible under rules in force from time to ti.me subject to the following conditions;-

1 

2 

3 

4 

5 

6 

¥ou should call at this office on .\ b.,.1 .~\; .. ... and produce your original and 
attested copies of school/college certificates, commwiity certificate 1n the 
prescribed profoma and two conduct certificates from two different 
Gazetted Officers obtained recently. You should defray your own ei..penses for 
your journey and no travelling allowances will be p aid t o you. 

You are required to bring three copies of passport size photograph recently 

taken. 

You will be required to lake Oath of Allegiance/make an affirmation in the 

prescribed form. 

Yo':1 must be prepared to serve anywhere in Madurai division, Southern 

Railway. 
You will not be eligible for appointment to Government service if you have more 
than one spouse and you must give declaration to this effect before taking up 

appointment. 
You will be governed by new restrUctured defined contribu tion pension system 
introduced vide Railway Board letler No.F'(E)lll/2003/ PNl /24 dt.3 1 1'.?.'.?003 

(RBE 225/03). Clmtd./~ 
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- -- -
<Jdb<O§O nJ~~- ~-;~m)' <fu(lTl),dl1® @rnJl<fu§01CWJ@S 22/ 02/ 2019 - @QJ 

RID (3} 3177/16/1R.1.M5™1Wl, mcru<fl <fuam5). 

2) 21/03/1394-@eJ ~.63.(nJl)mo. 41/94/@.oJl.ru mCTlJ<B rn.><flc66)o(B @arrrororu. 

3) sfi63.(nll) mo.45/1991/n.fl & n(j).~<B.ru.>1 mtlwan1 30/12/1391. 

. 4) st\63.(~ ) mo.41/2010/@.@.n.J.OJ anicwan114/12/2010. 
s) ·8(163_,(o.11) mo.20/2011/~.@.n..1.ru cmiw<m1 30 /oe/2011. 

e) 16.oa.20,a-@e.i m.>.~.(«r@) 2a/201a /~.e.nJ.ru mcruro ouro<f}6)oro ~CITTmmo1. 

~«m»mru 
(J~ _ nJ<00'2l~U01~ cfhClTTID ln.J<fh0©o <Bcfh<O~ nJfil2J1cfh rn.>«>qf\CTU cfh<2mio3:1® 

<W.JmJ 6>.a.J ® _.cmo@cg nJOCD>lrm ~<BB~O(l)O«><m.n1cfh@~· 15600 - 39100/- ro1nJ wi~mS\ <ID<)6)6) <.> cw . -
U'Dffi.J~ O'U6>dhmfleJlm8 m.>offi)cfh~<IDo ( CiOJBOCTmo) nf\@O(l)o eJcfh!l.lOOOmfl (G'f<)OJ<Ol@S 

(jnJro1@man1@ro . a.a.Jmamn 63<91n11m8 m1wai1.9.J ~cmmmruocfhlffill, @'D m1wmmo ace,«>~ ~~ 
~CTR m,<J6Tl.J~1Gimg crumqflm> oicro (a) ( cru1) <D>d,6) o.nawwmomflro'\<86)lo. m')cO)mmo 

ru@1~woun s~m<miw<m1, ru1B~O@c\O(T\) Cim>OU)~<ID, ~o<ID1 ( m1wmm @<ITTID«>O.H~ mO<ID1 

lo.J®1o.J001c66)l~l@6llsffb1as8 alOl®o) oQ)<m1ru @<m~1cof1ca6)lcm®1C'Ol~~ (Glc)('(\)~ 

CTUc3~lcfliu8, • «JlllCTU~~ CTUIB!!il6l~ 0011b 1al0 .a, l OCO>OGlllll 6l00ll~ 630no''\ffi>«l 

maillcfb l m> 61QKW1.oo«lll n!ilgmCT\l m><B~ ( nJlmeiswO@o, <Wloa30 n(j)cm'lru 

CTU l~l~) nmcmJru m>ndlano @'?:> @Glllll«>ni 6l6lcfb<;i.jgl 15 ~<rU(1fflll1m.a.o 

«moellahl& ,iJeruodJ•.86)Q11CD> 0 (8'0lnJcfbOO)O lnJ<J(lj(Jtf\dl6>0ffilm o.l~O m'\<D)Q)('O ~~(l)(U 

O(JJ 6>~J(TJ)fJ)ltz,06ro; 
~..-!!-l.-:-~~~-:::::-:::-::-:-::~-,----:;;;s:::;;m~m~.,--~-ra~ oQ)ru'GS 

t (cfb0 
I mo. 

cniu»«sn co'l<I»m\ce6>, cm, 
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\CHU ~ i~' ~ 
~ 0 SLRES!I 
SURF.:'<H BHt\ "ANA.11,J 
VALIY/\PAD/\M VILANTI 
KOLLAM b'10 538 

:?( ~~ ·,, 
\ 
'I"• ci• (}, 

' 

e of ti 

~ /Su b. Recrui tment for the posts of TrackmB.1n tainer TV in 
Grou p 'C' services in Engineering Department. of Madurai 
Division - Reg 

w.'!f /Ref. 1)PCPO/MAS Lr.No P (RnSb3/RRC/0/TRMS/Le, el 1 dt.01.08. 19 
1i) Sr DPO ' MDU Lr.No U/Z 703/25/VOL II dt.02 08 2019 

Havmg been selected fo, appointment as Trnck maintainer -IV in Group 
'C service m Pa) Malnx Le,el-1 by RRC/MAS, you ar~ hcrcb) offered an appomtmcnl 
in Group C post m Engineering Departmenl ol M11clurai D1,,sion (Southern Railway) 
in the Pay Mat.m, Le,-el 1 in Vil PC on Pay Rs 18000 / · plus other allow mce~ 
admissible under rules in force from lune to bmc subJcct to the followmg conditions:-

2 

3 

4 

- You should call at lh1s omce on f l:, 0 '1 ~0
' ' and produce .)vUr original and 

attested copies of school/ college certificates, community certificate ln the 
prescribed profoma and two conduct certificates from two different 
Gazetted Offlcen obtained recently You should de fray your own cx-penscs for 
your journey and no travelling allowances wtll bt" paid 10 you 

You are required to bnng three copies of passport size photograph recentl) 
taken 

You will be required 10 take Oath of Allegiance/make an affimuition in the 
prescnbed form . • 

You must be prepared to ser\'e anywhere m Madurai division, Southern 
Railway 

S You will not be eligible for appointment to Government service if you have more 
lhan one spouse and you must gi,·e declaration to this effect before taking up 
appointment 

6 You will be governed by new restructured def1ned contribution pension system 
introduced V1de Railway Board letter No. F(E)lll / 2003/ PNJ/24 dt.31 12.2003 

- (RBE 225/03) 

Contd /2 
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;\JAY R KRISHNAN 
VA.LIYAZHATHU 
MAl..lBHAGOM 
KOL.LAM 
CW\VARASOUTH PO 691584 

(Reg. No.: 606177) ./ 

Webtttt: ww;w.ktr• Ltmr,19y.in 
Emafl: .d.o.ku.o:rr@krr,dw!U:Jo. 
Tdephono: 04994-23010 

KERALA PUBLIC SERVICE COMMISSION 
DISTRICT OFFICE KASARAGOD 

No. KGD 4-2/5000412018-KPSC DO KGD(356Y 

From 

District Office: f<aS1Jragod, 
Dared: 11.11.2019 . .....-

To 

1be District Officer, 
Kerala Public Service Commission, 
Dlstcict Of6ce, Kasaragod. 

AJAY R KRISHNAN/ 
VALIYAZRATHU 
MALWHAGOM 
K OLLAM 
CHA V ARASOUTH PO 691584 

Sir/Madam, 
Sub:- Advice for appointtncot as POLICE CONSTABLE (ARM.ED POUCE 

BA:rrALION) (KAP [V) on ' 22200 - 48000/- in the POLie£ 
DEPAR'I'MENT, ........... 

You are informed lMl you have been advb;f'd for rccru.ltmeiu as 
POUCE CONSTABLE (ARMED POLlCE DAT'CALION) (KAP IV) on ' 2.2200 - 48000/­

!n the POLICE DEPARTMENT in opt{ Competition rum. The selection is , ubJocr 

to Rules 3 (c) ond l0 (b) of the Kcrnla State and Subordinau, Service Rules, l.958. 

Further fnstnK1ions will be issued to you in due course by the obow 

Depanment/lnslitulion, 

/UlJ· 1. 

Your5 folchfully, 

./ ,0 
/ - :c 

For 01$1'RICT OFFICER, 
KPSC DJSIIUCT or-r-rcs, KASARACOO. 

If posting orders are not rec11lv•d ftom tho •bovw D•pattmttnt/tnSlllut,on 
wilhln • period or th,... months ffOm tllct d• r• of this letter. l.h~ /IICt 
m• v be lntfm•t•d to ch/1 omc• 
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Results 

The following results have been published. 

· Name of Post 

El 
071/2017 (KOLLAM) · LAST GRADE SERVANTS 

Various 

Short List (after OMR Examination) - Included in Main List 
(Your Register No. 139002) 

207 /2019 (KOLLAM) • L.D CLERK 

Various 

ARYAARAVIN 
20/05/2015 

User Details 

. . . 
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'e ue Details 

Pnnt 111 U t l ogoul 

CALL LETTER FOR PL 1, PMT AND DV - CONSTAULE GROUP-A 
RAILWAY PROTL:CllON FORCE 

AIURf11110482G02 

AR\' ARAVINO 

ARAVINOANPILLAI T 

Oate or Tcc;t• 

08-04-2019 

ICF Parado Ground 

Onto of Olrth 

Gcn<.lar 

Cotogory 

Exam Details 

Konnur High Road (K.H. Road) Vllllvakkam, Chennal - 600038 
Chennai-Tamll Nadu 
Landmark: Next to ICF Bus Stand 

Nearest Railway Station: Chennal Central Railway Station 
171.CUc: .,..,.,,.., fr,.m tho uonuo\ 

FEMALE 

UR (UNRESERVED) 

Reporting Time. 

06:00 AM 

AINA ARAVTND 
'7-0l-2018 

Chalnnan/CRC 
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\Sal"OI Thak~n) 
Ueutervf't 
lirgntff t)r~lffeslc uritv 
t:ftti~Hl''n,.,, ,an IQ omcwr 

, 
• 

TEMPORARY IDENTITY CARD 

No .. 18533 

Name of Unit IN ~HILKA 
.... 

- •~ -::---- --------$ 

\?· · · o Security Officer's 
Signature 

-

Date of Issue O 8 JUL 01~-------c:--------
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5.2.1. Placement 
2020-2021

KUMeAI..Al'HU SANKUPU.1..AI MliMORtAI.. DliVA~WOM 13:0ARDi tO!..!..liG~ 
(R:ege_~reditedl with 'A' Gtgde, by NAAt} 
SASlHAMCO~l~. KOL.LAM Di~tti~t. l(IUU\LA 
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Akhll A 
Police Constable 
PE~: ij~~Qa7 



1

Government of Kerala, Police

Salary Slip For January 2022

1.Permanent Employee No.: 887070 Name : Anandhukrishnan R

Designation : Civil Police Officer Scale of Pay : State-31100-66800 / Pre.Scale : 22200 - 48000

Place of Posting : RAPID RESPONSE AND RESCUE FORCE, KLARI Bill Name : POLICE PERSONNEL DRIVERS AND CFs

Acquittance : BCOMPANY

Earnings Amount Deductions Amount

Basic Pay 32000

DA 2240

HRA 0

CCA 0

Barrak Allowance 1500

Day off Allowance(65 ) 1760

Permanent Travelling Allowance(101) 280

Police Spl Allowance(75 ) 800

Risk Allowance(11 ) 110

GPF - Monthly Sub.(701)  P735034 2000

Group Insurance Scheme(324)  000000000000 800

NPS indv Contribtn-State(390)  110136352471 3424

Profession Tax(777)  Professional Tax 1250

State Life Insurance-sub(129)  110092129614 500

NPS indvContribArr-State(419)  110136352471 ( __/__ ) 1179

Total 38690 9153
Net Pay   29537    (Twenty Nine Thousand Five Hundred And Thirty Seven  Only)
Bill Gross : 25157107 Bill Netpay : 19229974 Date of Encashment : 01/02/2022

Service and Payroll Administrative Repository For Kerala (SPARK) This is issued for the information of the employee.

=======================================================================================================
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Anil Anand Week 43 

Employee Details 

Address 11a 
Rowallen Parade 

Greenlane 
RM81XU 

Tax code 1257L w1 m1 
National Insurance number SX 01 99 52 A 
National Insurance table A 

This Week 

Taxable gross pay 
Employer National Insurance 
Net pay 

£2,226.75 
£205.58 

£1,819.58 

Casgo Connections Limited (475/JA99234) 

Payments 

Monthly pay 

Total 

Year to Date 

Taxable gross pay 
Tax 
Employee National Insurance 
Employer National Insurance 

£2,226.75 

£2,226.75 

£17,369.02 
£1,795.60 
£1,319.16 
£1,583.27 

Deductions 

Tax 
National Insurance 
5%Admin Fee 

Total 

Payment 

£1,708.24 

£235.60 
£171.57 
£111.34 

£518.51 

Paid by Credit transfer 31/01/2022 
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PEENYA INDUS RIAL GASES P 
An IMS Certified Company 

Name : ANUJA B S 
Emp. Code : AJ391 
Designation : SALES CO-ORO/NATO 

Husband Name : AJIN RAJ 
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IADFAC 
Laboratories Pvt. Ltd. 

Anusree Pa,·ithran 
Vadakkayil Kallayi House, 
Poyiloor (PO), 
Kannur - 670693 

Dear Ms. Anusree Pavithnm 

INSTITUTE FOR ANALYSIS OF PHARMA DAIRY FOOD 
' , I CUL TURES 

Recognised by Karnatako State Pollution Control Boord 

Date: 14-.fflt-~tt----..) 

Congratulations on your appointment! We welcome you to IADFAC Laboratories Pvt. Ltd. and 
wish you a long and meaningful career with us. 

1. DESIGNATION AND DEPARTMENT: You would be designated as " Tra\nee Analyst \n 
Chemistry Department" 

2. LOCATION AND DATE OF JOINING: You would be based at IADFAC Laboratories Pvt. Ltd., 
Bangalore. You would be required to join as early as possible, but not later than 16-08-
2021. If you do not join your duty on the said date, this appointment letter shall be treated 
as canceled, unless the extension of the said date for joining duty is granted by us In 

writing. 

3. PROBATION PERIOD: You will be on probation for a period of Three months from the date 
of your appointment. Probation period may be extended from time to time at the discretion 
of the management. If In the opinion of the company you are found suitable for the post in 
which you are appointed, you will be confirmed. 

4. DEPUTATION AND TRANSFER: During your employment with the Company, the company 
may, at any time, at Its sole discretion station you In any other location in India. The 
Company Shall also be entitled at any time to transfer you to any of Its Affiliates, 
Subs\dlaries or Sister Companies with or without any changes to the terms and conditions 
and you shall comply with all directions and instructions in that regard. 

s. PAST RECORD: If any declaration given or furnished by you to the company prove to be 
false or if you are found to have willfully suppressed any mat~rlal information, In such a 

case, you will be liable for removal from service without any notice. 

NOTICE PERIOD: This contract of employment Is terminable by either party by givi~g one 6
" ) t· d • g the probation period and three months (90 days) notice on month (30 days no tee urm 

confirmation. Either party is not bound to give any reason thereof. 

# 8 Slddhi Vinayaka Complex, Nagarabhavi 2nd Stage, 2nd Block 
' Near BOA Complex, 80 Feet Ring Road, Bangalore - 560 072 

Ph. +91-80-2318 6906 / 07 / 08 / 09 / 10, Cell: +91-98459 00842 / 8152~1444 
· • . a mail.com 

https://play.google.com/store/apps/details?id=com.cam.scanner.camscanner.documentscanner
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INSTITUTE FOR ANALYSIS OF PHARMA, DAIRY, FOOD & CULTURU 
Recognlaed by Kamataka State PoUuHon Controt &ootd 

At the time of joining, please bring this letter along with the following certificates, if not submitted 
already. 

1. Photocopies of your educational qualification certificates 

2. Photocopies of Aadhaar card & PAN card 

3. Relieving/Experience letters from your previous employers with copy of last month salary slip. 

4. Four passport size photographs 

5. Photocopies of Permanent and Present address proof. 

This offer of employment is conditional to the satisfactory completion of a\\ 

regulatory/background Checks and medical/health checkup. Please note that failure to clear any 
one of the above will lead to the immediate withdrawal of this offer letter. 

We once again welcome you to IADFAC Laboratories Pvt. Ltd., and wish you a long fulfilling 
career with us. 

Yours truly, 

For IAOFAC laboratories Pvt. Ltd 

~ A'r0').-' 
MJ.~~/::.\\\\v -\ 

Abhijit Bhar 

(President) 

Note: Kindly return the duplicate copy of this letter with your acceptance. 

I agree to accept employment on thi terms and condition mentioned in the above fetter. I shall be 
reporting for duty on ........ LP-. .l.<?..~ .. ~f?.f;;L. ................ . 

https://play.google.com/store/apps/details?id=com.cam.scanner.camscanner.documentscanner
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IDENTITY CARD 

GOVT. HIGHER SECONDARY SCHOOL 
Anchal Westl Kellam (Dist),Ph: 0475 2273665 
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This is to certify that sn;· 
5 

........ . mt .0 I • ••· " 
SI DI w ·····••.. .es1.k.a. .... /!J ... ,,.. ............. . 

o. o. to ..... ... Mcv:/JJ r., ,,. ...... ..... ... .. . . . 
" ,-.\y_,,., r.) A r ' ••·" 

resident of Moa,""'"' · ... · ·· -'·\J."'-1·~-- •· " ····" · .... •·· · I _M~';)c ..... vco71 -. ... . :, . .,..,u.r.nCJ.t.l:/n I 1 ·k1:t::iJ .. :./.e£C l l-,· .. .. 
. t:nu:a~c_ ~ ... Easl. .tt:J.(Lf:sd Q . ... pa '· oallY wage Teacher 

( H>f H ird · .-c ........... was employed as 
at .. . o'J-1.. .-... H.S ..... p .e'ul.(fJ<]':i...l.cun............. .............. under 

Education Department from .z.2 ,.l0.·.2D2J. to 3.L.0.!:2022-on the terms and 

conditions 
~She has shown the best possible results with good academic 

performance. l,HS/Her character and conduct are quite satisfactory. We wish 

him all the best in his future endeavors. J 
Pevu"lq · ~ <J Signing Authority 
31-01-"2.fJ PURUSHOTHAMAN M.R 

PEN: 649400 
HEADMASTER 

r.Hs Perungalam. Kundara 
l(flll~m • 690 538 
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2/19/22, 3:01 PM 
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NAVAL F'AY OFFICE - INOIAN NAVY 
STATEMENT OF ENTITLEMENT FOR MAY-2021 

CUMULATIVE SALARV STATISTICS OF HI: CURRENT FINANCIAL VEAR 

NGIS/AGIS • GROSS-CESS l•TAX 
AFPPFUND 

0 
5094 ' 15000 0 

IT OEfii!:-ARATlONS OF THE! CURRENT FlNANCIAL VEAR 

[745 e 

2021IS Rs. 58,1~4 LAST VOUCHERS DATED ~0-A r-2021 PROCESSED 

SE 1,1c • . Wed e.oay July 21, 2021.r.47-59 PM Report Generaled By HARIDEV M 
T1i2 s:amrr.e~: iS tor iniormaJJOn purpose only. n . ' 

• . 

• • 

SC 

lo 

https://drtve,90(lgle.com/dllve/u/2ltoldffliDB5mkWmjcWLBtfmhlUEQ0aVo5V1BrR092dFRKMGt1eE&yt,tnlGd3BYMS1sQ11Qalc1obVJvYJA?resour... 1/1 
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r .. . L1 IYIP\l~M 1

"'-'"' Staff Identity Card 
Medical College 

M .S .. Ramaiah Nagar, MSRIT Post, Bengaluru-560054 
1"-•91-'80-2360 5190/ 5408 Email: msrmedical@msrmc.ac.in 

Name : Ms Harithasree J S 

Designation :Assistant Professor 
(B i osta t isti cs) 

Department : Commun ity M edicine 
Emp .. Code : 1913 

DOB : 25 .08 . i 997 

DO.J • ?2.09. ?Q?1 
• 

Blood Group : 0 Pos,t1v e 
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UNITED ARAO lMIRA1 IS 

MINISTRY OF HUMAN Rl50URCES 
& l-MIRAT ISATION 

ST2 l 2692487 AE 

Address Enurate Dubai 

') ~Cl Ol,8Al 

" <::C KA RA.\ l,\ 

Land Linc 047047111 

Mobile 0565878363 

P O 80:\ ~() 12038? 

Email siraj 'il derb~ group.ne 

..u-.J. I ........., .,..-J I ..., I ;La-:.' t 

'-:J ;11.i;l,-..l o;I;., 

IJ L:, ~ I' 
IIIU IUIIUllillll.liHillUII UI IJIIIJIU~,I~ 

..,+J ; ; ji .. 'JI .,Jl,WI 

""J :~~ 

t.1.,111 : t J..:.11 

0470471 1 I \, -..,.-JI ...,,.,.. 

056S878363 J ,.-:1 ...... "-+,! 

120382 ;.,,.r!I JJ--

sirnj'!! dcrb)group.11t ..,-Jj!-"/1 ~.,..~ 

Fax 043355600 04335S600 . _,s..ll 

~ J j..JI U:,. ;r, ..r ( J }i I ...; ),J ... ) .i..Jl 1::.. ..r fa '- ..)! ;..::,_, 

Heremal1er referred 10 as (The first Part)) m 1his Job Offer and the Annex thereof 

lohm: 

Mr iMs 

Name JA~t:;E:\ \ HASSA1' KUNJL, 

Passport f';o l-6628583 

..:+Jl~ 

l,6628583 >-q .:)p, ,.1,, 

, ...,.!;, J .;...,.!' -. ..r "'1....J• J _,.....;1 1\ ..,..\:JI ..__..)J\.; .i:..Jl l.;.o ..r .,S~ \.. .)l .,,t.:;J _ 

Hercm:iltcr rrferred 10 as (The Second Party/ Worker) in this Job Otter and the Anne, thereof 

...W.:., j..JI ,;,o.F- ..r ( .,;\J),JI) I J;S),J\,) \..... ( 2 JI) ...,.,:,JI u,.» ,r ,j;J \.. _,l! .;~ 

Both the First Party and thl' Second Part} ire hereinafter referred 10 a\ ( The Panics Both Panics) 111 tht~ Job Off1.'T and 
Annex thcrc.:of. 

l' rea111hh• 

Whercns 1he I Irs1 t•arty desires 10 contract wtth the Sc:coml Pnrty to employ the Litter to carry out 1hc belO\\ -mcntioncJ 
Job, the First Party hUi grunted 1hc Second l'11rty thtl I · · Oller 1t1dud111g 1h1.1 lollo,, 1t1g terms 

( JJ~I) ~ I 
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74.Permanem Employee No.: 901328 

Designation : Sub Inspector of Police (Trainee) 

Place of Posting: KERALA POLICE ACADEMY, THRISSUR 

Ac uinance : TI V 

Government of Kerala. Police 

Salary Slip For January 2022 

Name : PRADEEP P K 

Scale of Pay : Staie-45&l0-95600 I Pre.Scale: 32300 - 68700 

Bill Name : STIPEND BILL SI CADEfS 

Earnings Amount Deductions Amount 

1250 

800 

Bas ic Pay 

DA 

HRA 

CCA 

Total 

45600 

0 

0 

0 

45600 

External recoveries(788) OTHER RECOVERY 

Group Insurance Scheme(324) 

Net Pay 43550 (Forty Three Thousand Five Hundred And Fifty Only) 

Bill Gross : 6895896 Bill Netpay : 5349889 Date ofEncashment: 

2050 

07/0W.021 

Service and Payroll Administrat fve Repository For Kera/a (SPARK) This is issued for the information of the employee. 
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I 
JIOIN INDIAN NAVY 

Directorate of Manpower 
Planning & Recruitment 

CWING 
IHQ-MoD(Navy} 

Sena Bhawan, 
New Delhi 110011 

04 Oct 2:._j 

CALL LETTER FOR FINAL MEDICAL EXAMINATION FOR ENROLMENT IN THE INDIAN NAVY 

Dear Rahul Kumar, 

1. This is to inform you that you have been provisionally selected for recruitment in the Indian Navy for MR (CHEF) October, 
2021 batch. Your enrolment will be subject to your clearing the final medical examination and various tests (Screening, Entry 
Behavior test, etc.) being conducted for the particular entry as applicable, on arrival at INS Chilka. 

2. You are to report to the Recruiting Office, INS Chilka on 25/10/21 06:30 hrs. 

3. You have been appointed against your registration number G3600014CL. 

4· Your present selection will stand cancelled and you will have no claim for enrolment in the Ind ian Navy, on any of the 
following grounds: 

(a) If you are found medically unfit. 
(b) In case you fail to report on the date and time mentioned at Para 2 of this letter. 
(c) Failure to bring with you the documents/ items mentioned in the joining instructions. 
(d) Particulars not matching with the information provided in the Original Documents. 

5. Please get your Pre-Enrollment police verification certificate completed, duly signed by police authority, and bring the same to 
INS Chilka. 

6. All candidates are to compulsorily to carry COVID-19 RT-PCR tested negative certificate (issued by State/District Medical 
Authorities) not more than 96 hours old before reporting at INS Chilka. COVID-19 protocols to be followed by candidates during 
induction as mentioned in Joining Instructions. 

7. Your basic training at INS Chilka will cover the following: 

(a) Academic and service subjects. 
(b) Sports Activities. 
(c) Outdoor training such as Parade Training, Sailing, Boat Pulling, Swimming, CrossCountry, Trekking, Firing etc. 
(d) Service oriented activities including maintenance of equipment, living spaces, training areas etc. 

8. You are liable to be discharged as 'unsuitable' if your progress or conduct is unsatisfactory in any field during probationary/ 
training peroid, in accordance with Regulation 278 (4) of the Regulations for the Indian Navy Part Ill (Statutory). 

9. Post enrolment during the period of training and thereafter, if certain diseases/ ailments are detected wh ich were not detected 
during preliminary and final medical, you will be invalided out from the service through a Medical Board as per current orders. 

10. During your training period and thereafter , you will be entitled to full pay and allowances, free uniforms, food and 
accommodation. On completion of training you will be entitled to the laid down services and benefits as provided for, in the 
regulations. Your service conditions will be governed by current orders. 

Warning against Impersonation 

Candidates' identity will be verified using technological means and biometrics. If impersonation is detected, concerned candidates will be disqualified at any 
stage of selection, training or service and debarred from further selection opportunities. Also, candidates involved will be prosecuted under IPC Sections 420 
(Cheating), 467 (Forgery of valuable security), 468 (forgery for cheating) and 471 (using genuine as forged). 

NOTE: 

1. This is a computer generated report and does not require signature. 

2. Please download the joining instructions for further action. 
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J ob Offer for Unlimi1cd T er m Employment Con1r ac1 

Job Offer No. ST212692487AE 

ll is on Wednesda) Corresponding to 21/04/202 1 in UAE 

Establishment Name PACT EMPLOYMENT SERVICES 

Establishment No 766319 

Special Number : 

Legal Form : 

Address Em1ra1e . Dub:1i 

Distnc1 DUB AJ 

S1reel KARAMA 

Land Lmc : 047047 111 

Mobile 0585353291 

P 0 , Box No 120382 

Email siraj('q'dcrbygroup.ac 

Fox 047047276 

Represented by 

Name · AHMAD ABDULLA OBAID BADER 
ALSUWAIDI 

Passporl ~o U0609 150 

Nauonahty EMIRATES 

Tille : SPONSOR 

ST212692487AE · v"_,.Jl,..iJ 

.:...I) .. , 'JI .J JJ .) 21/04/2021 051.,.JI fi.A.;}t l f .H..,. ..;1 

7663 I 9 .~, ,-i; 

,r.J : • J.. 'JI ,:;I .,_,J1 

~ · w....11 

~ l;S tJ'..:.ll 

047047 111 · ,rJ";Y --..."'-f.11 

0585353291 j ~ ....... .,.J 

120382 : ~lj.,.:;.... 

s iraj@dcr b)group.ac ..,;,µ1 -ll;,ll 

047047276 • '-"°5\.ill 

l..,0609 150 · jl_,,JI ~ ; 

.:.IJ-,~1 : ~ I 

~ : ~ I 

21/0412021 
1 I "\/\ , , 4 

MUHAMMED SIIAKKF.R YOUSF.r: LAVENA KlLLATII AN GILLATII. MS2020323449. PACT 

I 
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TCR 

Sreejesh M V 
Emp.No • 

• 624692 

Blood Group : A+ 
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lWRF ________ _ 
MRF Umlted, New No. 114 (Old No. 124), Gream& Road, Chennal •600 006. 
Tel : 91•44-2829 2777 Fax : 91-44-2829 2895 CIN : L.25111TN1960PLC004306 
Website: www.mrftyres.com 

Offer Letter ' 05.01.2022 

• Dear Mr. Sreejesh M V, 

Congratulations and Welcome to MRF Family! 

With reference to your application and the subsequent discussions, we are pleased to offer 
you employment as Supervisor· Production in MA1 Grade in the Produ'ttlon department at 
Trlchy Radial plant on the following terms and conditions: 

1. The discussed and agreed CTC compensation package is given In the Annexure I 
2. Your offer of employment Is conditional upon you being medically fit to perform the 

services of the organization. You will be required to undergo medical examination as 
per MRF guidelines which Is attached In Annexure II 

3. You need to bring the original documents and a set of photostat copies at the time 

of Joining as per the list attached in Annexure Ill for verification. 

A detailed appointment lette r,-wlll be Issued to you on your joining. We would expect you to 

join on or before 10th Jan'22 falling which the offer Is liable to be withdrawn. 

Please return the copy of this letter duly signed as a token of your acceptance at the earliest 

Thanking you, 

Yours faithfully, 

For MRF Ufv!t'rJfi, 

Accept:an : 

I accept employment with the organization on the terms and condit ions set out In this offer 
letter, a copy of which I confirm I have received 

Name 

Signature 

Date 
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This appointment takes effect from your date of joining which shall not be later than October 1, 2021 

your posting will be at  KL - Karunagapally  and you will be reporting to the Branch Manager at your place 

of posting.

However, during employment with the Company, you may be posted / transferred to any of the offices / 

projects / divisions / departments /units of the Company or any of the Group companies, associates or 

affiliates either existing or to be set up anywhere in India or abroad, without any additional 

01. PLACE OF POSTING:

Your designation will be Agency Recruitment & Development Mgr under ILFA-RNLIC & your Annual Cost 

to Company will be Rs.  180000 /- ONE LAKH EIGHTY THOUSAND   ONLY For detailed structure please 

refer Annexure A. 

You will be governed always by the policies, procedures and rules of the company related to the salary, 

allowances, benefits and perquisites which are specified in this appointment letter. Further, the 

company, at its sole discretion, may modify or change such allowances, benefits and perquisites from 

02. SALARY :

Dear VISHNU  VINOD,

Vishnu vihar, Vengara,Thodiyoor north PO,

Mr./Ms. VISHNU  VINOD,

Karunagapally KERALA-690523

With reference to your candidature for suitable career opportunity in the organization and to our 

subsequent discussions, we are pleased to appoint you as  Agency Recruitment & Development Mgr in 

the band  and grade  ILFA-RNLIC in Agency on the following terms and conditions:

September 28, 2021

A Reliance Capital Company

 Reliance Nippon Life Insurance Company Limited(formerly known as Reliance Life Insurance Company Limited).

HR/Joining Kit/Sales/Ver 1.4/1st 

Page : 1
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The gratuity will be paid in accordance to the Gratuity Act. You will be eligible for the gratuity payout 

post the completion of 4 years and 8 months of continued services from your date of joining. This is 

liable to change in accordance with the amendment in the Gratuity Act from time to time as applicable. 

04. GRATUITY:

03. PROVIDENT FUND SCHEME :

05.PROBATION / CONFIRMATION:

a) You will be under probation for a period of 6 months. Your performance will be reviewed on monthly

basis and necessary instruction/advise/support/feedback will be provided to you.

b) You will be mandatorily required to submit Daily sales Report (DSR) on daily basis to your reporting

manager.

c) On completion of the six months, company will again review your performance in terms of your

achievement of goal sheet and on its discretion, may absorb or extend or relieve you (as the case may

be) from the organization.

d) In case your performance is found to be less than satisfactory, then the company may extend your

training period for a period of one month to a maximum of three months, at its sole discretion and

review your performance. However, if your performance is still average and does not show

improvement, then  you will be relieved from the company on completion of the extended period.

You will be eligible to become a member of the Provident Fund Scheme immediately on joining, as per

the rules in force from time.The Company contribution under this scheme is fixed at 12% of your Basic

with a matching compulsory contribution from you.You will be required to submit necessary

enrolment/transfer forms to the HR Department immediately upon your joining.

A Reliance Capital Company

 Reliance Nippon Life Insurance Company Limited(formerly known as Reliance Life Insurance Company Limited).

HR/Joining Kit/Sales/Ver 1.4/1st 

Page : 2
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06. MEDICAL FITNESS:

You are required to declare to the management about any serious ailments or critical illness  which you 

are suffering.  The Management has the right to get you medically examined by any certified medical 

practitioner for the same or for any other reason, during the period of your service.  In case you  are   

found medically unfit to continue with the job, 30 days’ time to regain your fitness will be given. In 

case you do not regain your fitness within the said period of 30 days, your services shall be liable to 

termination at the sole discretion of the management

07. DUTIES AND RESPONSIBILITIES:

Your duties are entirely supervisory/managerial in nature and the Company will expect you to work 

with a high standard of initiative, efficiency and economy and encourage and motivate people under 

you to achieve optimum output. You will perform, observe and confirm to such duties, directions and 

instructions assigned or communicated to you by the company and those in authority over you.

You will be required to attend a mandatory residential induction / training programs as defined by the 

company. You would be required to mandatorily submit a qualified DSR (Daily Sales Report) in 

electronic or physical form as applicable on a daily basis. The DSR will be considered valid and qualified 

only after the reporting manager has validated and approved the same. In case of rejection of the same 

or non-submission of the same, your attendance for that particular day will be impacted and will lead 

to salary / leave deduction as the case may be. A DSR would considered to be invalid in case of forgery, 

misrepresentation of data, not meeting the minimum mandated norms of a DSR, commission of an act 

involving moral turpitude, act of indiscipline or inefficiency.

You will devote your entire time to the work of the Company and will not undertake any direct/indirect 

business or work, honorary or remunerator except with the written permission of the Management in 

each case.  Contravention of this will lead to the termination of your service without any notice or any 

compensation in lieu of such notice.

i) You shall not seek membership of any local or public bodies or political party without first obtaining

written permission from the Management.

A Reliance Capital Company

 Reliance Nippon Life Insurance Company Limited(formerly known as Reliance Life Insurance Company Limited).

HR/Joining Kit/Sales/Ver 1.4/1st 

Page : 3
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ii) You shall neither divulge nor give out information to any unauthorized person during the period of

your service or even afterwards by word of mouth or otherwise, particulars or details of our

manufacturing processes, technical know-how, security arrangements, administrative and/or

organizational matters of a confidential/secret nature, which may be your privilege to know by virtue

of your being our employee.

iii) You shall keep confidential all the information and material provided to you by the Company or by

its clients concerning their affairs, in order to enable the Company to perform the service.  This also

includes such information as is already known to the public which also you will not release, use or

disclose except with the prior written permission of the Company.  Your obligation to keep such

information confidential shall remain even on termination or cancellation of this employment.

iv) You will disclose to us forthwith any discovery, invention, process or improvement made or

discovered by you while in our service, and such discovery, invention, process or improvement shall

belong absolutely to and be the sole and absolute property of the Company.  If and when required to

do so by the Company, you shall at the Company's expense, take out or apply for Latter's Patent,

Licenses or other rights, privileges or protection as may be directed by us in respect of any such

discovery, invention, process or improvement so that the benefit thereof shall accrue to us and you

will execute and do all instruments, acts, deeds and things, which may be required by us for assigning,

transferring or otherwise vesting the same and all benefits arising in respect thereof in our favour or in

favour of such other person or persons, firms or companies, as we may direct as the sole beneficiary

thereof.

v) You will not enter into any commitments or dealings on behalf of the Company for which you have

no clear authority nor alter or be a party to any alteration of any principle or policy of the Company or

exceed the authority or discretion vested in you without the previous sanction of the Company or

those in authority over you.

vI) You will be responsible for the safe keeping and return in good condition and order of all the 

properties of the company,which may be in your use, custody, care or charge.  For the loss of any 

property of the company in your possession, the company will have a right to assess on its own basis 
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08.TERMINATION OF SERVICE:

i) You will automatically retire from the service of the company on attaining the superannuation age of

58 years.

Notwithstanding the aforementioned,the Company shall be entitled to terminate your employment

without Notice,and Compensation in any of the following events:

1.If you are, in the opinion of the Company, guilty of dishonesty,misconduct or negligence in the

performance of your duties.

2.If you have been found to have committed a serious breach or continual material breach of any of

your duties or obligations.

3.Loss of confidence or trust.

4.Any absence of more than 8 days without authorization or extending the sanctioned leave for more

than 8 days without proper approval, will be deemed to be considered as a case of " Voluntary 

abandonment".

5.Commission of an act involving moral turpitude.

6.Non-performance as per the requirement of the company, defined from time to time.

7.Non-adherence to the standards of the company,which may include, amongst other things "zero

business" or "zero input activities" or Nil attendance in the first month of your joining the organization.

ii) During probation, your services are liable to be terminated without any notice or salary in lieu

thereof. On satisfactory completion of the probation period and confirmation of your services, this

contract can be terminated by either party by giving to the other 7 days notice in writing or

compensation (on CTC basis) in lieu thereof; provided that such notice or compensation in lieu of shall

not be payable by the Company to you in the event of any contravention or violation by you, of any of

the provisions set forth in this appointment letter. However, in event of your resignation, the

Company in its sole discretion will have an option to accept the same and relieve you prior to

completion of the stipulated notice period of 7 days, without any pay in lieu of the notice period.

iii) Any employee who does not serve the required notice period, will have to pay salary in lieu of

notice period. If the employee fails to do so, the same will be recovered from the Full & Final

settlement.
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09.GENERAL:

i) You may be selected and sponsored by the Company for familiarization/ training assignments with our

technical collaborators or any other institutions/ organizations in India and/or abroad.  You will diligently

and beneficially take part in the training and such assignments.  The cost of such training including the

travel fare and related expenses will be borne by the Company subject to agreements to be drawn up

and signed by the Company and you specifying minimum number of years you will serve the Company

after such training and providing for payment of liquidated damages by you to the Company

proportionate to the years of service remaining to be rendered, in the event you voluntarily terminate

the contract of service or this appointment, as the case may be, prior to the expiry of the agreed period of

service referred to herein above.

ii) Amount in lieu of not serving the Notice period or any other deductions, will be recovered from your

full & final settlement

iii) You will be covered by the service rules and regulations including conduct, discipline and

administrative orders and any such other rules or orders of the company that may come in force from

time to time.

iv) You are mandatorily required to complete the daily sales activities as may be instructed from time to

time.Failure to complete the same, will attract proportionate salary deduction on the principle of  "No

Work - No Pay".

v) Your age mentioned in the Matriculation / Higher Secondary Certificate / Birth certificate / leaving

certificate will be deemed to be the conclusive proof of your date of birth.

vi) You need to mandatorily submit copy of Aadhar Card at the time of joining.

vii) You will intimate in writing to the Management any change of address within a week from change of

the same, failing which, any communication sent on your last recorded address shall be deemed to have

been served on you.

viii) You will hand over the charge of letter of Authority or Power of Attorney issued to you or any

property / material of the company in your possession at the time of cessation of your employment with

the company.

ix) The present designation is subject to change depending upon work assignment from time to time.

x) You are required to go through the company’s policies mentioned in the “Employee Handbook” and
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revert with any queries, if any, within 15 days of joining, through your reporting manager.

xi) You shall be required to sign and abide by the Rules and Regulations which the Company has at this

level and shall undertake to sign such declarations that the Policy may demand from time to time.

xii) The Company shall carry out background verification checks of all your credentials based on the

details/information provided by you during your interaction with the Company, the written

representation made by you and the various documents submitted by you to the Company. Please note,

your appointment and services with the Company is subject to satisfactory background verification of the

Company, and the Company reserves the sole right and discretion to take disciplinary action as per the

policy, which may include withdraw of the appointment / termination from services in case any

detail/information provided by you is found to be incorrect, misleading and/or false, whether in whole

or in part.

xiii) You will be eligible benefits by the policies, procedures and rules of the company, applicable from

your date of joining. Further, the company, at its sole discretion, may modify or change such benefits

from time to time in accordance with its policies without prejudice.
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10. Mandatory Requirement - Handset

You are required to have a smart phone with below mandatory specification. Kindly ensure that you 

have a handset with required specifications before you join the company.

· Smartphone- Android (5.0 and above)

· Memory - Minimum 2GB or more RAM

· Camera - Selfie /Front camera

· Mic - Should be in working condition

· Space - Min 750 MB free space

· Working OTG port (Micro USB) for biometric device (plug and play USB device) connection

· Connectivity - Minimum 3G

· GPS

11. Please refer Annexure 1, 2, 3 and A attached with this Offer cum Appointment letter for other terms and

conditions of your employment.
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Acceptance letter and all future correspondence should be addressed confidentially to:

HR LIFE

Reliance Nippon Life Insurance Company Limited,

No. 28, 4th Floor,Centernary Building,

MG Road, Bangalore,

Karnataka-560001

Please note that your terms of employment (including the remuneration) should be treated in strict 

confidence.

We look forward to your joining our team for a long, successful and mutually beneficial association.

Sincerely yours,

For Reliance Nippon Life Insurance Company Limited,

National Head - Talent Acquisition Signature of the employee ________________ 

Human Resources Date of joining:  October 1, 2021 
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ACKNOWLEDGEMENT & ACCEPTANCE

I have read and understood the above terms and conditions and hereby signify my acceptance of the 

same.

I would be joining Reliance             from .

SIGNATURE: ____________ DATE: ____________

This letter of appointment shall automatically stand withdrawn in case we do not receive your 

acknowledgement and acceptance within ten days from issue of this letter.

Following is a checklist mentioning the necessary documents to be submitted on the Day of joining. 

Your first salary will be processed subject to your submission /completion of joining 

formalities/documents.

In order to expedite the Joining formalities / process, we request you to carry the originals of the 

documents along with a photocopy with you on the date of joining for verification/submission.

§ Xth (SSC), XIIth (HSC), Graduation, Post-Graduation Mark-sheets and Certificates (If not

submitted before)

§ Birth-date Proof (School Leaving Certificate or any of the documents mentioned hereinabove)

§ Driving license or  Passport Copy (For Identify Proof)

§ Aadhar Card Copy

§ PAN card copy

§ Relieving letter of the previous Employer

§ Last Pay-Slip  (If not submitted before)

§ A Personalized cancelled cheque (If you hold an account with HDFC/Axis/ICICI/SBI/Standard

Chartered/Yes Bank, and would like to continue with the same as the corporate salary account

with us).

§ Provident fund Account details (In case the account needs to be transferred)

§ 4 Passport Size Photographs in Navy Blue Background

§ If you are opting for Conveyance Re-imbursement (Own Car), then Registration Papers of the

four wheeler and the Vehicle papers.

Signature Date
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ACKNOWLEDGEMENT & ACCEPTANCE

I have read and understood the above terms and conditions and hereby signify my acceptance of the 

same.

I would be joining Reliance             from .

SIGNATURE: ____________ DATE: ____________

This letter of appointment shall automatically stand withdrawn in case we do not receive your 

acknowledgement and acceptance within ten days from issue of this letter.

Following is a checklist mentioning the necessary documents to be submitted on the Day of joining. 

Your first salary will be processed subject to your submission /completion of joining 

formalities/documents.

In order to expedite the Joining formalities / process, we request you to carry the originals of the 

documents along with a photocopy with you on the date of joining for verification/submission.

§ Xth (SSC), XIIth (HSC), Graduation, Post-Graduation Mark-sheets and Certificates (If not 

submitted before) 

§ Birth-date Proof (School Leaving Certificate or any of the documents mentioned hereinabove) 

§ Driving license or  Passport Copy (For Identify Proof)

§ Aadhar Card Copy

§ PAN card copy 

§ Relieving letter of the previous Employer

§ Last Pay-Slip  (If not submitted before)

§ A Personalized cancelled cheque (If you hold an account with HDFC/Axis/ICICI/SBI/Standard 

Chartered/Yes Bank, and would like to continue with the same as the corporate salary account 

with us). 

§ Provident fund Account details (In case the account needs to be transferred)

§ 4 Passport Size Photographs in Navy Blue Background

§ If you are opting for Conveyance Re-imbursement (Own Car), then Registration Papers of the 

four wheeler and the Vehicle papers.

Annexure -1

CONFIDENTIALITY UNDERTAKING

I am aware that during the course of my employment with Reliance Life Insurance, or any of its branch 

in India or overseas, (hereinafter referred to as “RNLIC” which expression unless repugnant to the

context shall mean and include its successors and permitted assigns).  I will come into possession of or 

acquire valuable information / technical know - how and proprietary information in the area relating to 

the business of the Company. (Hereinafter referred to as “Confidential Information”).

For the purpose of this Undertaking, the term Confidential Information shall mean and include all 

Business Plans, proprietary, secret information, technical data or know-how, formulae designs, 

photographs, drawings specification, software programs and samples and / or any other material 

bearing or incorporating any such information which is disclosed, which information, data or know - 

how is marked or stipulated as being ‘Proprietary’, ‘Confidential’, ‘Strictly Private’ or otherwise, using 

words or similar significance.  Such disclosure may be made either directly or indirectly, in writing, 

orally or by drawings, plans or inspection of products, materials parts or equipment.

Intellectual Property means

1) All inventions [whether patentable or not and whether or not reduced to practice] allimprovement

thereto, and all patents, patent applications, and patent disclosures, together with all renewals, 

continuations, continuations - in - part, revisions, and extensions of the same.

2) All trademarks, service marks, trade dress, logos, names and corporate names, together with all

translations, adaptations, derivations and combinations of the same and includes goodwill associated 

therewith and applications, registrations and renewals in connection therewith.

3) All copyrightable works, copyrights and applications, registrations and renewals in connection
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herewith.

4) All mask works and applications, registrations and renewals in connection with the same.

5) All trade secrets and confidential business information, including ideas, research and development,

know-  how, formulas, compositions, manufacturing and production processes and techniques,

technical data, design, drawings, specifications, customer and supplier lists, pricing and cost

information and business and marketing plans and proposals.

6) All computer software, including data and related documentation.

NOW THEREFORE THIS UNDERTAKING WITNESSETH AS FOLLOWS:

1) I recognize, the importance of maintaining absolutely secret the information and undertake to use

such information wholly and exclusively for the benefit of RNLIC.  I shall not disclose the same to any

person whether as an employee of the Company or not, except under general authority in the usual

course of business of the Company or if so ordered by a court of law with competent jurisdiction and

with prior written approval of RNLIC.

2) I recognise and undertake RNLIC has full and absolute title over all information made available or

provided to me during the course of my employment with the Company, and I shall make no claim of

any interest therein.

3) On cessation of employment with RNLIC for whatever reason, I shall return all information, notes,

MIS reports, drawings, documents, storage devices, head set and other property of RNLIC, covering /

relating to the information of RNLIC received / obtained by me during the course of my employment.  I

also undertake not to retain any copies of the above.

4) I further undertake, that, I shall not either during my service with RNLIC and for a period of two years

after cessation or termination of my employment for whatever reason, divulge the information to any

other party in any capacity whatsoever without obtaining the prior consent of RNLIC, which consent I
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understand the Company has absolute discretion and may decline to give without assigning any 

reasons and which decision of RNLIC shall not call in question.

5) I further undertake, that, during my service with RNLIC shall not, either in the territory of India, or

elsewhere in the world, directly or indirectly except after obtaining the prior written consent of RNLIC

cause any employee of RNLIC to terminate his employment / relationship with RNLIC for the purposes

of entering into any employment or other relationship with me or any business, firm or entity with

which I am affiliated.

6) I also undertake that I shall promptly and fully disclose and assign to the Company all intellectual

property rights including patents, design, copyright “know-how” and trademarks pertaining to

inventions, new methods, discoveries and improvements, suggested by me, arising out of or in any

way connected with my employment with the Company.

7) I also abide by the local rules and regulations of the entity I am working as applicable and amended

from time to time.

8) I also agree that in the event of breach of these undertakings by me including without limitation the

actual or threatened disclosure of the information, RNLIC will suffer irreparable injury.  Accordingly, I

agree that RNLIC shall be entitled to specific performance of my obligations in terms of the above

undertaking, as  well as such further injunctive relief as may be granted by a court of  competent

jurisdiction without prejudice  to any other relief’s, monetary or otherwise as it may be entitled to

under law.

9) I acknowledge that no forbearance or tolerance on the party of RNLIC of any Breach of this bond by

me shall constitute waiver of the requirements of this Agreement by RNLIC.  I acknowledge that RNLIC

shall continue to be entitled to enforce the terms of this Agreement nevertheless.

10) I acknowledge that this Agreement shall be governed and construed in accordance with the

respective law of   the Country where the undertaking signed by me and the place of breach is not

relevant in this matter.
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11) I agree that all disputes arising out of this undertaking shall be subject to resolution by binding

arbitration in accordance with the Arbitration rules in the respective country and any amendments

thereof in force and all disputes are subject to the jurisdiction of competent courts in the place where

the registered office of the entity I am working is situated.

12) This Agreement constitutes the entire agreement between the parties on the subject and can be

amended by RNLIC from time to time at the sole discretion of RNLIC.

13) I acknowledge that I was provided with an unsigned copy of this agreement in advance of signing

the agreement and was given ample opportunity to read and seek whatever counsel related to the

agreement, I may desire to understand the terms and conditions

I hereby, confirm, having read and understood the terms and conditions as specified in the letter and 

convey my acceptance of the same.

Name

Signature

Date

RNLIC Representative:

Name

Title

Signature

VISHNU  VINOD
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Annexure - 2

NON - COMPETE AGREEMENT

1) The employee shall, during the period of assignment, work exclusively for the business of RNLIC.

2) All work performed in the course of assignment with RNLIC is exclusively for the benefit of RNLIC and

the product of such work shall be “works-made-for-hire.”  RNLIC shall own all rights to such works and

may make any use or non-use of such works without further payment or obligation to the EMPLOYEE.

3) The remuneration agreed upon between Employee and RNLIC is the sole payment for all services

provided by the Employee.  The Employee is not entitled to the payment of royalties or other forms of

compensation for the works performed / developed in the course of assignment.

4) The Employee acknowledges that he / she has been furnished or may be furnished or may otherwise

have received or have had access to or will receive or have access to information that includes but not

limited to RNLIC’ past, present, or future products, software, research, development, inventions,

computer processes, techniques, designs, programs and codes, or other technical information and data

names, addresses of Clients (including any of the affiliates, related entities, successors, or assigns of

such Client or customer) and suppliers of forms, arrangements with such suppliers and Clients; buying

habits or practices of any of RNLIC’ Clients ; RNLIC’  marketing methods, programs and related data, or

other written records used in RNLIC’ business; compensation paid to other Employees and independent

contractors and other terms of their employment or contractual relationships; or any other confidential

information of, about, or concerning the business of  RNLIC, its manner of operations, or other data of

any kind, nature of description (the “Proprietary Information”).  The Employee agrees to preserve and

protect the confidentiality of the Proprietary Information and all physical forms thereof, whether

disclosed to the Employee before this Agreement is signed or afterward.  In addition, the Employee

shall not, during the employment and any time after the termination of employment, disclose or

disseminate the Proprietary Information to any third party and shall not use the Proprietary Information

for his / her own benefit or for the benefit of any third party without prior written approval of your

Manager.  In the event of a breach or threatened breach by the Employee of these provisions, RNLIC

shall, in addition to other remedies, be entitled to an injection in restraining the Employee from

disclosing, in whole or in part, any such information or advertising concepts, or from rendering any
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Name Signature Date

RNLIC Representative:

Name Title Signature

services to any person, firm, or corporation to whom such information may be disclosed or is threatened 

to being disclosed.  The foregoing obligations shall not apply to any information, which is publicly 

known.  Within three days after RNLIC’ request, the Employee shall return to RNLIC all copies of 

Proprietary Information in tangible form.

5) In the event of any termination for any reason whatsoever, the Employee shall not for a period of one

year from the date of such termination, directly or indirectly, provide service to any Client where

Employee previously provided services to the Client on behalf of RNLIC or was introduced through

RNLIC.  For the purposes of this paragraph, “introduced through RNLIC” means where a Client,

Employee, Contractor, and other individual came to the attention of the Employee in any manner

through RNLIC.

6) The employee acknowledges that RNLIC has spent considerable amount of resources in developing

the relationship with the Client and an attempt by the Employee which results in a breach of the

foregoing clause, will result in direct and foreseeable loss of business and damages to RNLIC.

In the event of breach of the aforesaid paragraph, Employee shall be liable to pay RNLIC, as liquidated

damages, an amount equal to 100% (One hundred percent) of the Employee’s annual compensation

payable by the client. The right of such relief as mentioned in this paragraph shall be addition to and not

in lieu of any other rights and remedies available to RNLIC at law or in equity.

7) If any of the provisions of this Agreement is declared invalid or unenforceable, the same shall not

affect the remainder of the Agreement or rights or remedies, which shall be given full effect without

regards to the invalid portions.

VISHNU  VINOD

A Reliance Capital Company

 Reliance Nippon Life Insurance Company Limited(formerly known as Reliance Life Insurance Company Limited).

HR/Joining Kit/Sales/Ver 1.4/1st 

Page : 16

105

----

ReUANCe 



ANNEXURE - 3

Sub: Mandatory Pre-Employment activities to be completed before Date of Joining. 

In order to ensure, you enjoy a seamless joining-experience on your stipulated date of joining, you are 

required to successfully complete the three important mandatory pre-employment activities, which are as 

follows:

Pre-Employment Activities:

01. Training on RNLIC Edge application - You are expected to successfully complete 3 training modules as

assigned to you on RNLIC Edge application before your date of joining.

02. e-Joint Field Work (e-JFW) - You are expected to complete 2 e-JFW activity with your Branch Manager

before your date of joining.

03.Prospecting - Applicable for all channels except for Agency channel - You are expected to complete

prospecting  (please refer to the below table for minimum prospecting required Channel wise) in Super Express

system of RNLIC before your date of joining.

Channel Minimum Prospecting

Agency

DM,Banca,TPD

F2F

Not required to fulfil this condition

5 Prospects

30 Prospects
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I hereby agree and ensure completion of the above three pre-conditions, failing which I am aware that this   

"Offer cum Appointment" letter will become null& void.

Employee Signature

Name of the employee.

Your joining with RNLIC will be confirmed only subject to successful completion of all the above mandatory 

pre-employment activities. 

We would highly recommend you to, contact your Branch Manager today to discuss how he/she can help you in 

the best possible manner, in successfully completing the above required mandatory activities.

Congratulations and wishing you a successful career with RNLIC parivar.

Thanks and Regards,

HR Department

Reliance Nippon Life Insurance Co. Ltd.

A Reliance Capital Company

 Reliance Nippon Life Insurance Company Limited(formerly known as Reliance Life Insurance Company Limited).

HR/Joining Kit/Sales/Ver 1.4/1st 

Page : 18

107

----

ReUANCe 



SALARY ALLOCATION PLAN

Name:  Mr./Ms

Location

Designation

Department

Date of Joining

CTC Offered

VISHNU  VINOD

KL - Karunagapally

Agency Recruitment & Development Mgr

Agency

October 1, 2021

Rs. 180000/-

Annual (Rs)Monthly (Rs)Details of CTC :

Basic

HRA

Executive allowance

Adv. Bonus

Gross Salary 

Less Statutory Contribution

Employer Contribution to Provident Fund (12% 

of Basic Salary)

 4,500.00  54,000.00

 2,250.00  27,000.00

 0.00  0.00

 375.00  4,500.00

 13,615.00  163,380.00

 540.00  6,480.00

Annexure A

Field Activity allowance  6,490.00  77,880.00
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Signature:

Gratuity Provision @4.81% on basic

Employer Contribution to ESIC

Total CTC PM

 2,592.00 216.00

 180,000.00 15,000.00

 629.00  7,548.00
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