5.2.1.1 Number of placements of outgoing
students during the last five years

Page | 6



Copies of identity cards/appointment letter/other proofs of the students who were placed at various
government/private companies during the last five academic years (2016-17, 2017-18,

2018-19,2019-20, 2020-21)

2016-2017

2017-2018

2018-2019

2019-2020

2020-2021

PRINCIPAL
K.3.M.D.B COLLEGE
SASTHAMCOTTA



5.2.1. Placement
2016-2017

PRINCIPAL
K.S.M.D.B COLLEGE
SASTHAMCOTTA



PRINCIPAL
K.S.M.D.B COLLEGE
SASTHAMCOTTA












Statement of Account For Month Ending : 05/2022

PAO: 88 SUS NO.: 0751520 TASK : 302 Page 1 of 2
2 Rea dEn il W
< [EmPLOYEE ID. 7816794 NAME RENJITH R PAN CESPR2787H
8 BRG] A &R Wi fafr qreEe fofr
E GP&CL: Y-2 Pay Level : 3 DoE 23/03/2016 DoA
< et fafr o gaf Tl wrl Ya HEfAED {H [
& IMUSTERDT  10/03/2017 NEXT INCR DT 01/01/2023 SBDATE  10/03/2017 PA DATE
S Mo @ s ¥ & W QT =
3 [BANK ACNO  *+++1033 BANK NAME ~ STATE BANK OF INDIA BRANCH  *trssttrit STATION
X uea G Taa o e a&dr
o |istAcP 2nd ACP 3rd ACP
- CREDITS z Y DEBITS z
i oW OPENING BALANCE ol 3w OPENING BALANCE
P A W A BONUS ON CR. BALANCE Ol we & & Ay st AFPP FUND SUBSCRIPTION 4000
I BAND PAY 26000fq ws & ¢ Afram®  AFPP FUND REFUND
L, P GRADE PAY @ 5 o T AGIF 5000
Q b T GP-X PAY et ST PLI
< [ o A MS PAY 5200|5r T B LOANS & ADVANCES
O ok ¥ CL PAY 450|qRaT S TR FAMO
< [ s TPAL 1800w 9ok ACQUITTANCE ROLLS
< [ném s DA 11220[ Raf E-TICKETING
E e PMHA 90|t Rrem s INCOME TAX / EC
3 [womy LRA 799|w g Ffa B Tr  CREDIT BALANCE RELEASED 0
Q. fomadt sy RECURRING ALLOWANCES 3997k ¥ s iy AMOUNT CREDITED TO BANK 41556
< [ e g Arr/Rec of PAY & ALLOWANCES 617 [ s R/O PAY & ALLOWANCES
T e, OTHER ADJUSTMENTS 1617} e OTHER ADJUSTMENTS
gt o TOTAL CREDITS 50556 |z TOTAL DEBITS 50556
[ 3 s T AMOUNT CREDITED TO BANK 41556{rafy STATUS EFFECTIVE
Bkt (Amount in Words) Rupees : Forty One Thousand Five Hundred Fifty Six only.
Ty | ww [ e | s gen| gewate [ o [T ape wm | e | |3y | gewata |
§> IMP NO. ﬁgf BATCH | PAGE | NAT | PBSN | pavmin | AMOUNT | iMP NO. ﬁl%'.? BATCH| PAGE | NAT | PBSN | pavnicnt | AMOUNT
3 feyaor aliE & i 9B afdr I%Qﬁ‘ﬁﬂ’@n frerm ailiE & ailig 7% TR 39w 7" gem
Z DESCRIPTION BeoE | pateTo | AmounT | BRIEH & DESCRIPTION PeoE | patETO [ AmounT [ BRIEH &
<
_ 3, o, & g . e S e e AR o, o, &, dE .l & Rt R A
z PLIPOL NO. MAT. DT. PREMIUM AMT REC. PLIPOL NO. MAT. DT. PREMIUM AMT REC.
= | -k EL R Wi TG YA qRRE i g q o gF A o AW 3, AN = e TIR G
§ NAT | LoanamT | DAIESE | RRech Ry RATE ReadGy  |NTRECVY] CBPRNC |CBINTEREST UNIT VR.NO.
m . i S S S . Yo e e
O ADVANCES PAID DURING THE MONTH INCLUDING PENDING ADJUSTMENT CLAIMS
< Usrtt &1 gHR Ugrtr A ush RAGEEIR S|
g ADVANCE TYPE ADVANCE AMOUNT PAID MONTH
| e |ad| e v 7w ETE g Tord R h & T
A Rates of Pay
N TJ"JG Description | oc | FRDATE | ToDATE TIRA LRA DO2 No. Date Amount Date 01/01/2022
" " " - A W
® bkl e e et A e PAY/ALLC | ¥
Rate COL-7A COL-7B COoL-7C REF DO2 No Unit REJ TYPE
)] D BAL 03/09/2021_|_02/10/2021 0 30 0/0017/002/2022_|_11/03/2022 oland Pay 26000
73F032 Grade Pay 0
2] D REJLVE 03/10/2021 0/0017/003/2022_|_11/03/2022 olSp-X Pay 0
BAL 0/0017/002/2022 73F032 MS Pay 2200
3 | D BIRTH 22/11/2021 0/0016/001/2022 | 11/03/2022 olSL Pay 450
_ NEERAY TPAL 1800
z NEN SON LEGITIMATE 73F032 DA 11220
°[al Do RTYOJ 30/11/2021 | 02/12/2021 1930 900 0/0021/005/2022 | _11/04/2022 500[PMHA 90
0 500 0 73F032 LRA 799
5 | D RTYRJ 2411212021 | 26/12/2021 1930 1030 0/0021/013/2022 | 11/04/2022 500[HRA 3380
0 500 0 0/0021/005/2022 73F032 HRALF 560
6) | D | CANCEL 01/01/2022 0/0026/004/2022 | _11/04/2022 15760
HRA 0/0009/003/2022 73F032
7) | D HRA 01/01/2022 0 5 0/0026/008/2022 | _11/04/2022 15760
18 GRANTED cCY 0/0023/010/2021 73F032 RUMCIG 57
8) | D PAL 01/01/2022 | 15/01/2022 4 11 0/0017/001/2022 | 11/03/2022 0
73F032
9 | D REJLVE 16/01/2022 0/0017/004/2022 | _11/03/2022 0
PAL 0/0017/001/2022 73F032
T & it ey e s ¢ 052022
AFPP FUND ACCOUNTS FOR THE MTH : 05/2022
2 i 3w W Eauka i T B | A i == T e ¥ AW BR R TR w‘f;mw
=)
L
OP BAL TOTEESYB | TOLREP | ADJUSTMENTS [ INT.ARRS | YRLY INTEREST |[TOTALWDLS| Sk | Svecn 'égx;AsloagNE
221637 1560 223107 0 0




Statement of Account For Month Ending : 05/2022
PAO : 88 SUS NO.: 0751520 TASK : 302

Page 2 of 2

SR T Y, S T, X ET 3 T TG B ST

I.T. Savings excluding recoveries made through IRLA
feao it Refr HROT
Description Amount Status Reason
NO outside IT Saving Found
* Actual Taxable Income received upto the month of : 05/2022 Z. 1,55,690/-
« Anticipated Taxable Income for calculation of Income Tax for Assessment Year : Z. 3,87,490/-
2023-2024 . 9,07,

* Being system generated document, signature is not requied.
* For any grievances, send the observation to PAO mail id:grievanceeme.dad@hub.nic.in

Notes :
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5.2.1. Placement
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Lakshya

DESIGN TOLU

Date: 13 December 2021

To,

Bibin Chandran
Cheravilayil

Sooranad South
Kakkakunnu P.o

Pin 690522
vishnubkr7@gmail.com

Sub: Letter of Confirmation of Appointment

Lakshya is pleased to confirm your appointment as CMA US Faculty Mentor in our organization,
effective 1st January 2022 on the following terms and conditions, which you hereby accept and
acknowledge.

L.LEMOLUMENTS:

1. The Instructor’s monthly remuneration including the basic pay, allowances and reimbursements
payable by Lakshya, including the discretionary performance bonus shall be INR 27000
(Rupees Twenty-Seven Thousand (Total Monthly Remuneration). It is hereby clarified that
the payment of performance bonus will be subject to the Instructor’s performance and at
Lakshya’s absolute discretion. The detailed break-up of Total Annual Remuneration is set out in
Schedule 1. In no event, shall the performance bonus exceed the amount provided herein.

2. The Total Annual Remuneration shall be structured in accordance with the standard policies of
Lakshya, which shall be communicated to the Instructor in writing from time to time and shall
be subject to deduction of tax at source and other deductions prescribed under applicable law.
The salary payable to the Instructor shall be paid monthly in arrears.

3. The Instructor's compensation will be reviewed each financial year by Lakshya and the
increments will be discretionary and subject to and on the basis of effective performance and
Lakshya’s results during the period. The Instructor will be eligible for various statutory benefits,
including gratuity, in accordance with the relevant laws.

II. TERMS AND CONDITIONS:

1.REPORTING OFFICER
The Instructor shall report to Mr. Avinash Kulur. The Instructor's reporting officer may undergo a
change from time to time as determined by Lakshya.

2. JOB TITLE, DUTIES AND RESPONSIBILITIES

2.1.  The Instructor's job title/designation will be ACCA Faculty Mentor. T i
undertakes and agrees to perform such duties and carry out such functions, including but not limited to
impart education and teach subject(s) as allocated, or as may be assigned/entrusted to him by the
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2.2.  During the tenure of employment, the Instructor shall devote full working time, attention and
energy to the performance of the duties assigned to him. The Instructor shall not, whether directly or
indirectly, be employed, engaged, concerned or interested in any manner whatsoever in any trade,
business or profession other than the business of Lakshya or accept any appointment to any office
whether for gain or otherwise without the written consent of Lakshya.

2.3. The Instructor acknowledges and agrees that he/she is not authorized to sign any document and/
or make any financial commitment for or on behalf of Lakshya, without obtaining the prior written
permission of Lakshya in this regard. The Instructor shall have no authority, implied or otherwise, to
pledge the credit of Lakshya or enter into any financial transaction whatsoever on behalf of Lakshya. In
the event that Lakshya is held liable for any damage, loss, claim or action arising directly or indirectly
from any action of the Instructor in violation of this clause, the Instructor shall indemnify Lakshya to the
maximum extent permissible under the laws for the time being in force in India.

3. REPORTING OFFICE

The Instructor's reporting office shall be at Lakshya, Learnfluence Education Private Limited, Adv.
Easwara Iyer Road, Cochin 682017 or any of our other Campuses, as informed to you by the HR
Department. The Instructor may be required to (i) relocate to other locations in India or abroad; and/or
(ii) undertake such travel in and outside India, from time to time, as may be necessary in the interests of
business or for execution of his duties.

4. HOURS OF WORK

The working hours of the Instructor shall be as per the policy of Lakshya, which may be amended from
time to time or as intimated by the Reporting Officer or by his/her authorized representative. If
necessary, the Instructor shall work such additional hours as may be necessary for the Instructor to
perform his/her duties effectively and the Instructor shall not be entitled to receive any additional
remuneration for work done outside his/her normal hours of work. The Instructor shall also be allowed
to enjoy holidays as per the holiday list declared by Lakshya from time to time.

5. HRPOLICY
The Instructor shall adhere to the HR Policy of Lakshya, and shall bound by the policy there in,
including but not limited to leave, transfer and sexual harassment guidelines and policies.

6. OWNERSHIP OF INTELLECTUAL PROPERTY

6.1.  The Instructor hereby agrees and acknowledges that all information, inventions and discoveries
or any interest in any copyright, patent and/or other intellectual property right developed, made or
conceived (Imtellectual Property Rights) by the Instructor, either alone or with others, at any time
during his/her employment with Lakshya and whether or not within working hours, arising out of such
employment or pertinent to any field of business or research in which, during such employment, in
which Lakshya is engaged in shall vest solely and exclusively with Lakshya. It is understood that all
Intellectual Property Rights created by the Instructor in the course of his/her employment shall be "work
for hire".

6.2.  To the extent that any Intellectual Property Rights not vesting with Lakshya , the Instructor
hereby irrevocably assigns to Lakshya, all his/her rights, title and interest with respect to the Intellectual
Property Rights developed, made or conceived of by the Instructor, either alone or with others, at any
time during his/her employment with Lakshya and whether or not within working hours, arising out of
such employment or pertinent to any field of business or research in which, during such employment,
Lakshya is engaged in. The Instructor agrees that such assignment shall be perpetual, worldwide and
royalty free. The Instructor shall, whenever requested so to do by Lakshya during his/her employment
hereunder, at the cost of Lakshya, execute and sign any and all applications, assignments and other
instruments which Lakshya may deem necessary or advisable in order to apply for and to obtain letters,
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7. CONFIDENTIALITY
7.1. The Instructor agrees and undertakes that:

a. The Instructor shall not during the term of his employment or any time thereafter,
divulge to any third party, directly or indirectly, or modify or make use of for his/her
own purpose or for any other purpose other than of Lakshya any trade secret or
Confidential Information concerning the business of Lakshya or any of its operations,
organization, property, processes, finances, dealings, transactions and affairs or any
information concerning any of its suppliers, agents, distributors or students which
he/she possesses or comes to possess while in the employment of Lakshya or which
he/she may make or discover while in the service of Lakshya and that he/she shall also
use his/her best endeavors to prevent any other person from doing so. His
confidentiality obligations hercunder shall continue with full legal -effect
notwithstanding the termination of his/her employment for whatsoever reason.

b. Confidential Information includes, but is not limited to any information and data
regarding the business of Lakshya, including its affiliates, subsidiaries, their respective
employees, study materials, course structures, class scheduling, particulars of
employees, students or business partners, discoveries, patents, trade secrets, ideas,
concepts not reduced to any material form, know-how, techniques, products and
services, any technical designs or drawings, functional documentation, methods,
systems, business or marketing plans, marketing methods and strategies, arrangement
with third parties, student information and student information proprietary to students,
formulae, student names and other information related to students, price lists, pricing
policies, financial information, costs, computer source and object code and computer
programs or programming techniques; and all record bearing media containing or
disclosing such information and techniques which are disclosed pursuant to this Offer
Letter or otherwise, and any other information which is disclosed by Lakshya to the
Instructor, or which the Instructor obtains or gathers for carrying out the job for which
he/she is appointed or otherwise whether marked or not marked specifically as
"Confidential", whether in writing or verbal (Confidential Information). All the
information disclosed by Lakshya or obtained by the Instructor shall be considered
valuable trade secrets, owned by Lakshya. Lakshya retains all right, title and interest in
such information which is the property of Lakshya.

c. The Instructor shall, at the request of Lakshya, return all documents and information (in
any form), or where Lakshya directs to the Instructor for destruction of such
information, certify in writing to Lakshya as to the destruction of (without retaining any
copy), all Confidential Information (and copies and extracts thereof) furnished to, or
created by or on behalf of Employee.

8. PROTECTION TO BUSINESS

8.1. Non-Competition

The Instructor agrees, that the Instructor will not, during the duration of his’her employment under this
Offer Letter or for a period of 1 (One) year thereafter, promote himself/ herself or join or invest or enter
into employment or partnership or association with any organization that either is or has plans to enter
into such businesses that will compete with the business and activities of Lakshya.

8.2. Non-Solicitation

During the period of employment and for a period of 1 (One) years following the date of cessation of
employment for any reason (whether due to resignation, retirement or otherwise) the Instructor shall not
directly or indirectly, (i) solicit, encourage, or induce or attempt to solicit, encourage, or induce any (A)
employee, marketing agent, contractor, or consultant of Lakshya to terminate his/her employment,
agency, or consultancy with Lakshya or any (B) prospective employee or contractor with whom Laksﬁgra
has had discussions or negotiations within one year prior to Instructor’s cessation of employment, not to
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not to establish a relationship with Lakshya, for the purpose of offering such clients and contractors any
products or services which are the same as or substantially similar to, or in competition with, the
products or services sold by Lakshya and for the purpose of offering such employee's employment
outside Lakshya, its related, holdings and subsidiaries (if any).

9. REPRESENTATIONS AND WARRANTIES
9.1. The Instructor hereby represents, warrants and undertakes that:

a. The Instructor has carefully read and fully understands all the provisions of this Offer
Letter and its Schedules and has asked and received explanations to any of his/her
queries and that he/she considers the terms of the Offer Letter to be fair and reasonable,
and that he/she agrees to be bound by each of the terms and conditions contained herein.

b. The execution of this Offer Letter by the Instructor with Lakshya will not result in
breach of any terms and conditions of any agreements or arrangements or infringe any
statutory, contractual or other rights of any third parties, or constitute default under the
laws of India or violate any applicable rule, regulation or law of any government or any
order, judgment or decree of any court or government body.

c. The Instructor has not been convicted of any offence by any court of law and is not a
party to and has not been a party to any proceedings or enquiry pending before or likely
to be initiated before or by any court, tribunal, government agency or similar statutory
body.

d. The Instructor shall at all times hereafter indemnify and keep Lakshya fully indemnified
against all claims, demands, actions, proceedings, losses, damages, costs, charges,
expenses, interests and disbursements of any nature whatsoever which Lakshya may
pay or incur or suffer or sustain or be liable to pay or incur or suffer or sustain as a
result or consequence, direct or indirect, of any untrue, incorrect and/or misleading
representations herein made by the Instructor or of any breach by the Instructor of the
provisions hereof.

10. DEDUCTIONS

The Instructor agrees and acknowledges that Lakshya may, subject to applicable laws, at any time
during the term of employment or cessation thereof, deduct from the Instructor's salary, or final
settlement, any amounts owed by the Instructor, including but not limited to, any outstanding loans,
advances, overpayments or costs incurred by Lakshya due to any willful damage, amounts pursuant to
indemnity provisions in this Offer Letter, loss to property, etc. caused by the Instructor.

11. TERM AND TERMINATION
11.1, Term
The Instructor's employment with Lakshya will commence on the Joining Date and shall continue until
terminated in accordance with this clause.
11.2. Termination
a. Termination with immediate effect: Notwithstanding anything contained in this Offer
Letter, Lakshya may terminate the employment contemplated under this Offer Letter at
any time without notice or payment in lieu of notice, for cause including but not limited
to:
(i) habitual neglect of work or gross or habitual negligence in performance of the
Instructor's duties;
(i) repeated failure to comply with lawful directions of Lakshya and its officers;
(iii) breach of the terms of this Offer Letter and breach of representations and
warranties contained herein;
(iv) unethical business conduct;

47
(v) breach of any statutory duty or for any act or omission adversely affecting the
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(vii) fraud, misappropriation or dishonesty in respect of Lakshya's property or
business;
(vii]) commission of any act not in conformity with discipline or good behaviors;
(ix) acceptance of illegal gratification;
(x) acts in a manner (whether in the course of his duties or otherwise) which is likely
to bring him or Lakshya into disrepute or prejudice the interests of Lakshya;
(xi) unauthorized disclosure of any Confidential Information of Lakshya.
(xii) commission of any conduct which in the opinion of Lakshya brings the
Instructor or Lakshya into disrepute;
(xiii) display of aggressive behavior, or commission of any physical act of abuse,
assault or violence against others;
(xiv) unfit for work due to the influence of alcohol or drugs;
(xv) commission any act of dishonesty including but not limited to theft or cheating;
(xvi) the Instructor is convicted of any criminal offence punishable with imprisonment
or fine exceeding INR 1000 or involving fraud, corruption, bribery or
embezzlement;
(xvii) the Instructor becomes bankrupt or makes any arrangement or composition with
his/her creditors generally;
(xviii) failure to properly perform duties and responsibilities as determined by
Lakshya; or
(xix) violation of any of Lakshya Safety rules & regulations, IT security practices &
procedures, and code of ethics (if applicable).
b. Voluntary Resignation
The Instructor may voluntarily resign from employment with Lakshya at any time by giving
a prior written notice of 180 (One Hundrend and Eighty) days to Lakshya. Lakshya may at
its sole discretion waive all or part of the notice or allow the Instructor to pay salary in licu
of the notice. Any resignation would have to be accepted by Lakshya to become effective.
Lakshya shall communicate its acceptance (along with conditions, if any) or rejection of the
resignation within 15 days of receipt of the resignation from the Instructor. In either case, the
Instructor is supposed to complete the duties and responsibilities assigned to him which is in
partial completion/incomplete status.
¢. Termination for ill-health
If the Instructor, at any time, is prevented from ill-health or accident or any physical or
mental disability from performing his/her duties hereunder, he/she shall inform firm and
supply it with such details as it may be required and if he/she is unable by reason of ill-health
or accident or disability, Lakshya may forthwith terminate the Instructor’s employment with
firm.
d. Termination without Cause

() Notwithstanding anything to the contrary contained herein, Lakshya shall be
entitled to terminate the employment under this Offer Letter at any time, by giving
the Instructor prior written notice of 15 (Fifteen) days or payment of wages in lieu
thereof.

(i) In the event of termination by Lakshya under this clause 11.2 (iv)or in case of a
resignation by the Instructor as per clause 11.2 (ii), Lakshya may require the
Instructor to absent himself from its premises on garden leave and not participate in
the working of Lakshya during the unexpired portion of the notice period.

12. CONSEQUENCES UPON TERMINATION

12.1.  Upon termination of the Instructor's employment with Lakshya for any reason whatsoever, the

Instructor shall, not later than the date of termination: 49
a. Handover the charge of his/her duties to such person as may be nominated by Lakshya in



that behalf;

Surrender to the management of Lakshya or any other person/s nominated / authorized
by it, all originals and/or copies (whether in printed or electronic form) of business
documents, legal documents, files, databases, blueprints, plans, projections, forecasts,
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may have, in the event of any such breach; and (d) the existence of any claims that the Instructor may
have against Lakshya, whether under this Offer Letter or otherwise, will not be a defense to the
enforcement by Lakshya
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of any of its rights under Clauses 6, 7, 8, and 9 hereof. Lakshya’s rights to specific enforcement,
injunctive relief and other remedies as set forth herein shall apply in the event of any breach or
threatened breach by the Instructor of any of the provisions of Clauses 5, 6, 7, 8 and 9 hereof.

16.2. Reservation of Rights: No forbearance, indulgence, relaxation or inaction by Lakshya at any
time, to require performance of any of the provisions of this Offer Letter shall, in any way, affect,
diminish or prejudice its right to require performance of that provision at a later point in time.

16.3. Partial Invalidity: If any provision of this Offer Letter is held to be invalid or unenforceable to
any extent, the remainder of this Offer Letter shall not be affected and each provision of this Offer Letter
shall be valid and enforceable to the fullest extent permitted by law. Any invalid or unenforceable
provision of this Offer Letter shall be replaced with a provision which is valid and enforceable and most
nearly reflects the original intent of the unenforceable provision.

16.4. Non-disparagement: The Instructor shall refrain from making any adverse written or oral
statement or taking any action, directly or indirectly, which the Instructor knows or reasonably should
know to be disparaging or negative concerning Lakshya publicly or otherwise. Instructor also shall
refrain from suggesting to anyone that any written or oral statements be made which the Instructor
knows or reasonably should know to be disparaging or negative concerning Lakshya, or from urging or
influencing any person to make any such statement. The Instructor shall also not take part in any
demonstration/ agitation against the Firm and its officials for or on behalf of any external bodies or
political outfits either as member or as a sympathizer. Any act in contravention of the above would be
treated as prejudicial to the interest and reputation of the Firm. This covenant shall apply both during
and after the termination of this Offer Letter.

16.5. Assignment: Lakshya may assign its rights under this Offer Letter to any of its successors in
business by merger or otherwise and may assign or encumber this Offer Letter and its rights hereunder
as security for indebtedness of Lakshya. The rights of the Instructor under this Offer Letter shall not be
assigned or encumbered by the Instructor, voluntarily or involuntarily, during his lifetime, and any such
purported assignment shall be void ab initio. All amounts payable to the Instructor hereunder shall be
paid, in the event of the Instructor’s death, to the Instructor’s estate, heirs or representatives.

16.6. Surviving Conditions: The obligations under this Offer Letter contained in clauses or sub
clauses relating to Confidentiality, Protection of the Business and Intellectual Property, shall survive the
termination of this Offer Letter.

16.7. Amendment: This Offer Letter may not be amended or modified at any time except by a
written instrument approved by Lakshya, provided, however, that any attempted amendment or
modification without such approval shall be null and void ab initio and of no effect.
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June 27, 2020

Ms. Athira K R
Emp No: 502845
Bangalore

Dear Ms. Athira K R,

Confirmation Letter

Based on the review of your performance during your probation period, we are pleased to confirm
your services in the Organization as Junior Patent Analyst with effect from June 01, 2020.

All other terms and conditions of your employment would remain unchanged.

We formally welcome you as an integral part of the Molecular Connections family and wish you a
long and successful career with us. We look forward to your continued contributions in achieving the
team and Organization’s goals.

Yours Sincerely,

For Molecular Connections Pvt. Ltd.

Jignesh Bhate
CEO
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5.2.1. Placement
2020-2021
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1.Permanent Employee No.: 887070
Designation : Civil Police Officer

Acquittance : BCOMPANY

Earnings Amount
Basic Pay 32000
DA 2240
HRA 0
CCA 0
Barrak Allowance 1500
Day off Allowance(65 ) 1760
Permanent Travelling Allowance(101) 280
Police Spl Allowance(75) 800
Risk Allowance(11) 110
Total 38690

Government of Kerala, Police
Salary Slip For January 2022

Name : Anandhukrishnan R

Scale of Pay : State-31100-66800 / Pre.Scale : 22200 - 48000
Place of Posting : RAPID RESPONSE AND RESCUE FORCE, KLARI Bill Name : POLICE PERSONNEL DRIVERS AND CFs

Deductions

GPF - Monthly Sub.(701) P735034

Group Insurance Scheme(324) 000000000000

NPS indv Contribtn-State(390) 110136352471
Profession Tax(777) Professional Tax

State Life Insurance-sub(129) 110092129614

NPS indvContribArr-State(419) 110136352471 (_/ )

Net Pay 29537 (Twenty Nine Thousand Five Hundred And Thirty Seven Only)

Bill Gross: 25157107 Bill Netpay :

Service and Payroll Administrative Repository For Kerala (SPARK)

19229974 Date of Encashment :

01/02/2022

Amount

2000
800
3424
1250
500
1179

9153

Thisisissued for the information of the employee.
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September 28, 2021

Mr./Ms. VISHNU VINOD,

Vishnu vihar, Vengara,Thodivoor north PO,

Karunagapally KERALA-690523

Dear VISHNU VINOD,

1

With reference to your candidature for suitable career opportunity in the organization and to our
subsequent discussions, we are pleased to appoint you as Agency Recruitment & Development Mgr in
the band and grade ILFA-RNLIC in Agency on the following terms and conditions:

01. PLACE OF POSTING:

This appointment takes effect from vyour date of joining which shall not be Ilater than October 1, 2021
your posting will be at KL - Karunagapally and you will be reporting to the Branch Manager at your place
of posting.

However, during employment with the Company, you may be posted / transferred to any of the offices /
projects / divisions / departments /units of the Company or any of the Group companies, associates or
affiliates either existing or to be set up anywhere in India or abroad, without any additional

02. SALARY:

Your designation will be Agency Recruitment & Development Mgr under ILFA-RNLIC & vyour Annual Cost
to Company will be Rs. 180000 /- ONE LAKH EIGHTY THOUSAND ONLY For detailed structure please
refer Annexure A.

You will be governed always by the policies, procedures and rules of the company related to the salary,

allowances, benefits and perquisites which are specified in this appointment letter. Further, the

company, at its sole discretion, may modify or change such allowances, benefits and perquisites from
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03. PROVIDENT FUND SCHEME :

You will be eligible to become a member of the Provident Fund Scheme immediately on joining, as per
the rules in force from time.The Company contribution under this scheme is fixed at 12% of your Basic
with  a  matching compulsory  contribution from you.You will be required to submit necessary

enrolment/transfer forms to the HR Department immediately upon your joining.

04. GRATUITY:

The gratuity will be paid in accordance to the Gratuity Act. You will be eligible for the gratuity payout
post the completion of 4years and 8 months of continued services from vyour date of joining. This s
liable to change in accordance with the amendment in the Gratuity Act from time to time as applicable.

05.PROBATION / CONFIRMATION:

a) You will be under probation for a period of 6 months. Your performance will be reviewed on monthly

basis and necessary instruction/advise/support/feedback will be provided to you.

b) You will be mandatorily required to submit Daily sales Report (DSR) on daily basis to your reporting

manager.

c) On completion of the six months, company will again review vyour performance in terms of your
achievement of goal sheet and on its discretion, may absorb or extend or relieve you (as the case may

be) from the organization.

d) In case your performance is found to be less than satisfactory, then the company may extend vyour
training period for a period of one month to a maximum of three months, at its sole discretion and
review your performance. However, if your performance is still average and does not show
improvement, then you will be relieved from the company on completion of the extended period.

2
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06. MEDICAL FITNESS:

You are required to declare to the management about any serious ailments or critical illness which you
are suffering. The Management has the right to get you medically examined by any certified medical
practitioner for the same or for any other reason, during the period of your service. In case you are
found medically unfit to continue with the job, 30days’ time to regain your fitness will be given. In
case you do not regain vyour fitness within the said period of 30days, your services shall be liable to
termination at the sole discretion of the management

07. DUTIES AND RESPONSIBILITIES:

Your duties are entirely supervisory/managerial in nature and the Company will expect you to work
with a high standard of initiative, efficiency and economy and encourage and motivate people under
you to achieve optimum output. You will perform, observe and confirm to such duties, directions and
instructions assigned or communicated to you by the company and those in authority over you.

You will be required to attend a mandatory residential induction / training programs as defined by the
company. You would be required to mandatorily submit a qualified DSR (Daily Sales Report) in
electronic or physical form as applicable on a daily basis. The DSR will be considered valid and qualified
only after the reporting manager has validated and approved the same. In case of rejection of the same
or non-submission of the same, your attendance for that particular day will be impacted and will lead
to salary / leave deduction as the case may be. A DSR would considered to be invalid in case of forgery,
misrepresentation of data, not meeting the minimum mandated norms of a DSR, commission of an act
involving moral turpitude, act of indiscipline or inefficiency.

You will devote your entire time to the work of the Company and will not undertake any direct/indirect
business or work, honorary or remunerator except with the written permission of the Management in
each case. Contravention of this will lead to the termination of your service without any notice or any
compensation in lieu of such notice.

i) You shall not seek membership of any local or public bodies or political party without first obtaining
written permission from the Management.

3
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ii) You shall neither divulge nor give out information to any unauthorized person during the period of
your service or even afterwards by word of mouth or otherwise, particulars or details of our
manufacturing processes, technical know-how, security arrangements, administrative and/or
organizational matters of a confidential/secret nature, which may be your privilege to know by virtue

of your being our employee.

iii) You shall keep confidential all the information and material provided to you by the Company or by
its clients concerning their affairs, in order to enable the Company to perform the service. This also
includes such information as is already known to the public which also you will not release, use or
disclose except with the prior written permission of the Company. Your obligation to keep such

information confidential shall remain even on termination or cancellation of this employment.

iv)] You will disclose to us forthwith any discovery, invention, process or improvement made or
discovered by vyou while in our service, and such discovery, invention, process or improvement shall
belong absolutely to and be the sole and absolute property of the Company. If and when required to
do so by the Company, you shall at the Company's expense, take out or apply for Latter's Patent,
Licenses or other rights, privileges or protection as may be directed by us in respect of any such
discovery, invention, process or improvement so that the benefit thereof shall accrue to us and you
will execute and do all instruments, acts, deeds and things, which may be required by us for assigning,
transferring or otherwise vesting the same and all benefits arising in respect thereof in our favour or in
favour of such other person or persons, firms or companies, as we may direct as the sole beneficiary

thereof.

v) You will not enter into any commitments or dealings on behalf of the Company for which you have
no clear authority nor alter or be a party to any alteration of any principle or policy of the Company or
exceed the authority or discretion vested in you without the previous sanction of the Company or

those in authority over you.

vl) You will be responsible for the safe keeping and return in good condition and order of all the
properties of the company,which may be in vyour use, custody, care or charge. For the loss of any
property of the company in your possession, the company will have a right to assess on its own basis

4
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08.TERMINATION OF SERVICE:

i) You will automatically retire from the service of the company on attaining the superannuation age of
58 years.

Notwithstanding  the  aforementioned,the  Company shall be entitted to terminate your employment
without Notice,and Compensation in any of the following events:

1If you are, in the opinion of the Company, guilty of dishonesty,misconduct or negligence in the
performance of your duties.

2.If you have been found to have committed a serious breach or continual material breach of any of
your duties or obligations.

3.Loss of confidence or trust.

4.Any absence of more than 8days without authorization or extending the sanctioned leave for more
than 8days without proper approval, will be deemed to be considered as a case of " Voluntary
abandonment".

5.Commission of an act involving moral turpitude.

6.Non-performance as per the requirement of the company, defined from time to time.

7.Non-adherence to the standards of the company,which may include, amongst other things "zero

business" or "zero input activities" or Nil attendance in the first month of your joining the organization.

ii) During probation, your services are liable to be terminated without any notice or salary in lieu
thereof. On satisfactory completion of the probation period and confirmation of your services, this
contract can be terminated by either party by giving to the other 7days notice in writing or
compensation (on CTC basis) in lieu thereof, provided that such notice or compensation in lieu of shall
not be payable by the Company to you in the event of any contravention or violation by you, of any of
the provisions set forth in this appointment letter. However, in event of vyour resignation, the
Company in its sole discretion will have an option to accept the same and relieve you prior to
completion of the stipulated notice period of 7 days, without any pay in lieu of the notice period.

iii) Any employee who does not serve the required notice period, will have to pay salary in lieu of
notice period. If the employee fails to do so, the same will be recovered from the Full & Final
settlement.

5
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09.GENERAL:

i) You may be selected and sponsored by the Company for familiarization/ training assignments with our
technical collaborators or any other institutions/ organizations in India and/or abroad. You will diligently
and beneficially take part in the training and such assignments. The cost of such training including the
travel fare and related expenses will be borne by the Company subject to agreements to be drawn up
and signed by the Company and vyou specifying minimum number of vyears you will serve the Company
after such training and providing for payment of liquidated damages by you to the Company
proportionate to the vyears of service remaining to be rendered, in the event you voluntarily terminate
the contract of service or this appointment, as the case may be, prior to the expiry of the agreed period of
service referred to herein above.

ii) Amount in lieu of not serving the Notice period or any other deductions, will be recovered from vyour
full & final settlement

iii) You will be covered by the service rules and regulations including conduct, discipline and
administrative orders and any such other rules or orders of the company that may come in force from
time to time.

iv) You are mandatorily required to complete the daily sales activities as may be instructed from time to
time.Failure to complete the same, will attract proportionate salary deduction on the principle of "No
Work - No Pay".

v) Your age mentioned in the Matriculation / Higher Secondary Certificate / Birth certificate / leaving
certificate will be deemed to be the conclusive proof of your date of birth.

vi) You need to mandatorily submit copy of Aadhar Card at the time of joining.

vii) You will intimate in writing to the Management any change of address within a week from change of
the same, failing which, any communication sent on your last recorded address shall be deemed to have
been served on you.

viii) You will hand over the charge of letter of Authority or Power of Attorney issued to you or any
property / material of the company in your possession at the time of cessation of your employment with
the company.

ix) The present designation is subject to change depending upon work assignment from time to time.

X) You are required to go through the company’s policies mentioned in the “Employee Handbook” and

6
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revert with any queries, if any, within 15 days of joining, through your reporting manager.

xi) You shall be required to sign and abide by the Rules and Regulations which the Company has at this
level and shall undertake to sign such declarations that the Policy may demand from time to time.

xii) The Company shall carry out background verification checks of all your credentials based on the
details/information  provided by you during your interaction with the Company, the written
representation made by you and the various documents submitted by you to the Company. Please note,
your appointment and services with the Company is subject to satisfactory background verification of the
Company, and the Company reserves the sole right and discretion to take disciplinary action as per the
policy, which may include withdraw of the appointment / termination from services in case any
detail/information provided by vyou is found to be incorrect, misleading and/or false, whether in whole
orin part.

xiii) You will be eligible benefits by the policies, procedures and rules of the company, applicable from
your date of joining. Further, the company, at its sole discretion, may modify or change such benefits

from time to time in accordance with its policies without prejudice.

7
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10. Mandatory Requirement - Handset

You are required to have a smart phone with below mandatory specification. Kindly ensure that you
have a handset with required specifications before you join the company.

- Smartphone- Android (5.0 and above)

- Memory - Minimum 2GB or more RAM

- Camera - Selfie /[Front camera

- Mic - Should be in working condition

- Space - Min 750 MB free space

- Working OTG port (Micro USB) for biometric device (plug and play USB device) connection
- Connectivity - Minimum 3G

- GPS

11. Please refer Annexure 1, 2, 3 and A attached with this Offer cum Appointment letter for other terms and
conditions of your employment.

Page: 8
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Acceptance letter and all future correspondence should be addressed confidentially to:

HR LIFE
Reliance Nippon Life Insurance Company Limited,
No. 28, 4th Floor,Centernary Building,
MG Road, Bangalore,
Karnataka-560001

Please note that your terms of employment (including the remuneration) should be treated in
confidence.

We look forward to your joining our team for a long, successful and mutually beneficial association.

Sincerely yours,
For Reliance Nippon Life Insurance Company Limited,

National Head - Talent Acquisition Signature of the employee
Human Resources Date of joining: October 1, 2021
9
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ACKNOWLEDGEMENT & ACCEPTANCE

| have read and understood the above terms and conditions and hereby signify my acceptance of the
same.

| would be joining Reliance from

SIGNATURE: DATE:

This letter of appointment shall automatically stand withdrawn in case we do not receive your
acknowledgement and acceptance within ten days from issue of this letter.

Following is a checklist mentioning the necessary documents to be submitted on the Day of joining.
Your first salary will be processed subject to your submission /completion of joining
formalities/documents.

In order to expedite the Joining formalities / process, we request you to carry the originals of the
documents along with a photocopy with you on the date of joining for verification/submission.

u Xth  (SSC), Xlith  (HSC), Graduation, Post-Graduation Mark-sheets and Certificates (If not
submitted before)

. Birth-date Proof (School Leaving Certificate or any of the documents mentioned hereinabove)

. Driving license or Passport Copy (For Identify Proof)

. Aadhar Card Copy

- PAN card copy

- Relieving letter of the previous Employer

. Last Pay-Slip (If not submitted before)

. A Personalized cancelled cheque (f you hold an account with HDFC/Axis/ICICI/SBI/Standard
Chartered/Yes Bank, and would like to continue with the same as the corporate salary account
with us).

. Provident fund Account details (In case the account needs to be transferred)

. 4 Passport Size Photographs in Navy Blue Background

= If you are opting for Conveyance Re-imbursement (Own Car), then Registration Papers of the
four wheeler and the Vehicle papers.

Signature Date

Page: 10
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ACKNOWLEDGEMENT & ACCEPTANCE

Annexure -1

CONFIDENTIALITY UNDERTAKING

I am aware that during the course of my employment with Reliance Life Insurance, or any of its branch
in India or overseas, (hereinafter referred to as “RNLIC” which expression unless repugnant to the
context shall mean and include its successors and permitted assigns). | will come into possession of or
acquire valuable information / technical know - how and proprietary information in the area relating to
the business of the Company. (Hereinafter referred to as “Confidential Information”).

For the purpose of this Undertaking, the term Confidential Information shall mean and include all
Business  Plans, proprietary, secret information, technical data or know-how, formulae designs,
photographs, drawings specification, software programs and samples and / or any other material
bearing or incorporating any such information which is disclosed, which information, data or know -
how is marked or stipulated as being ‘Proprietary’, ‘Confidential’, ‘Strictly Private’ or otherwise, using
words or similar significance. Such disclosure may be made either directly or indirectly, in writing,
orally or by drawings, plans or inspection of products, materials parts or equipment.

Intellectual Property means

1) All inventions [whether patentable or not and whether or not reduced to practice] allimprovement
thereto, and all patents, patent applications, and patent disclosures, together with all renewals,
continuations, continuations - in - part, revisions, and extensions of the same.

2) All trademarks, service marks, trade dress, logos, names and corporate names, together with all
translations, adaptations, derivations and combinations of the same and includes goodwill associated
therewith and applications, registrations and renewals in connection therewith.

3) Al copyrightable works, copyrights and applications, registrations and renewals in connection

11
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herewith.

4) All mask works and applications, registrations and renewals in connection with the same.

5) All trade secrets and confidential business information, including ideas, research and development,
know- how, formulas, compositions, manufacturing and production processes and techniques,
technical data, design, drawings, specifications, customer and supplier lists, pricing and cost
information and business and marketing plans and proposals.

6) All computer software, including data and related documentation.

NOW THEREFORE THIS UNDERTAKING WITNESSETH AS FOLLOWS:

1) | recognize, the importance of maintaining absolutely secret the information and undertake to use
such information wholly and exclusively for the benefit of RNLIC. I shall not disclose the same to any
person whether as an employee of the Company or not, except under general authority in the usual
course of business of the Company or if so ordered by a court of law with competent jurisdiction and
with prior written approval of RNLIC.

2) | recognise and undertake RNLIC has full and absolute title over all information made available or
provided to me during the course of my employment with the Company, and | shall make no claim of
any interest therein.

3) On cessation of employment with RNLIC for whatever reason, | shall return all information, notes,
MIS reports, drawings, documents, storage devices, head set and other property of RNLIC, covering /
relating to the information of RNLIC received / obtained by me during the course of my employment. |
also undertake not to retain any copies of the above.

4) | further undertake, that, | shall not either during my service with RNLIC and for a period of two years
after cessation or termination of my employment for whatever reason, divulge the information to any
other party in any capacity whatsoever without obtaining the prior consent of RNLIC, which consent |

12
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understand the Company has absolute discretion and may decline to give without assigning any

reasons and which decision of RNLIC shall not call in question.

5) | further undertake, that, during my service with RNLIC shall not, either in the territory of India, or
elsewhere in the world, directly or indirectly except after obtaining the prior written consent of RNLIC
cause any employee of RNLIC to terminate his employment / relationship with RNLIC for the purposes
of entering into any employment or other relationship with me or any business, firm or entity with
which | am affiliated.

6) | also undertake that | shall promptly and fully disclose and assign to the Company all intellectual
property rights including patents, design, copyright “know-how” and trademarks pertaining to
inventions, new methods, discoveries and improvements, suggested by me, arising out of or in any

way connected with my employment with the Company.

7) | also abide by the local rules and regulations of the entity | am working as applicable and amended

from time to time.

8) | also agree that in the event of breach of these undertakings by me including without limitation the
actual or threatened disclosure of the information, RNLIC will suffer irreparable injury. Accordingly, |
agree that RNLIC shall be entitled to specific performance of my obligations in terms of the above
undertaking, as well as such further injunctive relief as may be granted by a court of competent
jurisdiction without prejudice to any other relief’'s, monetary or otherwise as it may be entitled to
under law.

9) | acknowledge that no forbearance or tolerance on the party of RNLIC of any Breach of this bond by
me shall constitute waiver of the requirements of this Agreement by RNLIC. | acknowledge that RNLIC

shall continue to be entitled to enforce the terms of this Agreement nevertheless.

10) | acknowledge that this Agreement shall be governed and construed in accordance with the
respective law of the Country where the undertaking signed by me and the place of breach is not
relevant in this matter.

13
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11) | agree that all disputes arising out of this undertaking shall be subject to resolution by binding
arbitration in accordance with the Arbitration rules in the respective country and any amendments
thereof in force and all disputes are subject to the jurisdiction of competent courts in the place where

the registered office of the entity | am working is situated.

12) This Agreement constitutes the entire agreement between the parties on the subject and can be

amended by RNLIC from time to time at the sole discretion of RNLIC.
13) | acknowledge that | was provided with an unsigned copy of this agreement in advance of signing
the agreement and was given ample opportunity to read and seek whatever counsel related to the

agreement, | may desire to understand the terms and conditions

| hereby, confirm, having read and understood the terms and conditions as specified in the letter and

convey my acceptance of the same.

VISHNU VINOD

Signature

Date

RNLIC Representative:

Name

Title

Signature

Page :
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Annexure - 2
NON - COMPETE AGREEMENT
1) The employee shall, during the period of assignment, work exclusively for the business of RNLIC.

2) All work performed in the course of assignment with RNLIC is exclusively for the benefit of RNLIC and
the product of such work shall be “works-made-for-hire.” RNLIC shall own all rights to such works and

may make any use or non-use of such works without further payment or obligation to the EMPLOYEE.

3) The remuneration agreed upon between Employee and RNLIC is the sole payment for all services
provided by the Employee. The Employee is not entitled to the payment of royalties or other forms of

compensation for the works performed / developed in the course of assighment.

4) The Employee acknowledges that he / she has been furnished or may be furnished or may otherwise
have received or have had access to or will receive or have access to information that includes but not
limited to RNLIC' past, present, or future products, software, research, development, inventions,
computer processes, techniques, designs, programs and codes, or other technical information and data
names, addresses of Clients (including any of the affiliates, related entities, successors, or assigns of
such Client or customer) and suppliers of forms, arrangements with such suppliers and Clients; buying
habits or practices of any of RNLIC' Clients ; RNLIC’ marketing methods, programs and related data, or
other written records used in RNLIC' business; compensation paid to other Employees and independent
contractors and other terms of their employment or contractual relationships; or any other confidential
information of, about, or concerning the business of RNLIC, its manner of operations, or other data of
any kind, nature of description (the “Proprietary Information”). The Employee agrees to preserve and
protect the confidentiality of the Proprietary Information and all physical forms thereof, whether
disclosed to the Employee before this Agreement is signed or afterward. In addition, the Employee
shall not, during the employment and any time after the termination of employment, disclose or
disseminate the Proprietary Information to any third party and shall not use the Proprietary Information
for his / her own benefit or for the benefit of any third party without prior written approval of vyour
Manager. In the event of a breach or threatened breach by the Employee of these provisions, RNLIC
shall, in addition to other remedies, be entitlted to an injection in restraining the Employee from

disclosing, in whole or in part, any such information or advertising concepts, or from rendering any
15
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services to any person, firm, or corporation to whom such information may be disclosed or is threatened
to being disclosed. The foregoing obligations shall not apply to any information, which is publicly
known. Within three days after RNLIC' request, the Employee shall return to RNLIC all copies of
Proprietary Information in tangible form.

5) In the event of any termination for any reason whatsoever, the Employee shall not for a period of one
year from the date of such termination, directly or indirectly, provide service to any Client where
Employee previously provided services to the Client on behalf of RNLIC or was introduced through
RNLIC. For the purposes of this paragraph, “introduced through RNLIC” means where a Client,
Employee, Contractor, and other individual came to the attention of the Employee in any manner
through RNLIC.

6) The employee acknowledges that RNLIC has spent considerable amount of resources in developing
the relationship with the Client and an attempt by the Employee which results in a breach of the
foregoing clause, will result in direct and foreseeable loss of business and damages to RNLIC.

In the event of breach of the aforesaid paragraph, Employee shall be liable to pay RNLIC, as liquidated
damages, an amount equal to 100% (One hundred percent) of the Employee’s annual compensation
payable by the client. The right of such relief as mentioned in this paragraph shall be addition to and not
in lieu of any other rights and remedies available to RNLIC at law or in equity.

7) If any of the provisions of this Agreement is declared invalid or unenforceable, the same shall not
affect the remainder of the Agreement or rights or remedies, which shall be given full effect without
regards to the invalid portions.

VISHNU VINOD .
Name Signature Date
RNLIC Representative:
Name Title Signature

Page :
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ANNEXURE - 3

Sub: Mandatory Pre-Employment activities to be completed before Date of Joining.

In order to ensure, you enjoy a seamless joining-experience on your stipulated date of joining, you are
required to successfully complete the three important mandatory pre-employment activities, which are as
follows:

Pre-Employment Activities:

01. Training on RNLIC Edge application - You are expected to successfully complete 3 training modules as
assigned to you on RNLIC Edge application before your date of joining.

02. e-Joint Field Work (e-JFW) - You are expected to complete 2 e-JFW activity with your Branch Manager
before your date of joining.

03.Prospecting - Applicable for all channels except for Agency channel - You are expected to complete
prospecting (please refer to the below table for minimum prospecting required Channel wise) in Super Express
system of RNLIC before your date of joining.

Channel Minimum Prospecting
Agency Not required to fulfil this condition
DM,Banca, TPD 5 Prospects
F2F 30 Prospects
Page: 17
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Your joining with RNLIC will be confirmed only subject to successful completion of all the above mandatory
pre-employment activities.

We would highly recommend you to, contact your Branch Manager today to discuss how he/she can help you in
the best possible manner, in successfully completing the above required mandatory activities.

Congratulations and wishing you a successful career with RNLIC parivar.
Thanks and Regards,

HR Department

Reliance Nippon Life Insurance Co. Ltd.

| hereby agree and ensure completion of the above three pre-conditions, failing which | am aware that this
"Offer cum Appointment" letter will become null& void.

Employee Signature

Name of the employee.
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Name: Mr./Ms

Location

Designation

Department

Date of Joining

CTC Offered

Details of CTC:

Basic

HRA

Field Activity allowance

Executive allowance

Adv. Bonus

Gross Salary

Less Statutory Contribution

Annexure A

SALARY ALLOCATION PLAN

VISHNU VINOD

KL - Karunagapally

Agency Recruitment & Development Mgr

Agency

October 1, 2021

Rs. 180000/-

Monthly (Rs)

4,500.00

2,250.00

6,490.00

0.00

375.00

13,615.00

Employer Contribution to Provident Fund (12%

of Basic Salary)

19

540.00

Annual (Rs)

54,000.00

27,000.00

77,880.00

0.00

4,500.00

163,380.00

6.480.00
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Gratuity Provision @4.81% on basic 216.00 2,592.00

Employer Contribution to ESIC 629.00 7,548.00
Total CTC PM 15,000.00 180,000.00
Signature:

PRINCIPAL
K.S.M.D.B COLLEGE
SASTHAMCOTTA
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